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MILITARY AFFAIRS AND PUBLIC SECURITY 


READERS DENOUNCE PORNOGRAPHIC BOOKS, COUNTERFEIT GOODS SALES 


Ho Chi Minh City SAIGON GIAI PHONG in Vietnamese 5 Jun 81 pp 1, 4 
/Column: "Saigon People's Forum"/ 
{Text/ Do Not Buy and Sell Pornographic Books 


We, a number of fathers and older brothers, are extremely concerned because our chil- 
dren are surreptitiously finding and reading various types of pornographic and deca- 
deni. books, 


In our opinion, we fathers and older brothers must resolutely participate in elimin- 
ating pornographic and decadent newspapers and books, 


We dare to speak in this manner because we know there are still a number of families 
who still have decadent newspapers and books stored away in bookcases and are unwill- 
ing to throw them out but clearly recognize the danger of allowing their children to 
read them, These people, taking advantage of a time when the price of old books has 
risen, take them out for sale, 


Thus, within only a few hours, these types of books are thrown on the market like 
poison, 


Therefore, we wish to suggest that families with decadent newspapers and books stored 
away not bring them out for resale under any form but turn them in to the local au- 
thorities, 


Merchants selling these types of harmful books should not arbitrarily sell them on 
the outside but must deliver them to the cultural agencies. 


Nguyen Huu Ngan 
59/6A Trieu Da 


Severely Punish Those Producing Counterfeit Goods Bearing State Labels 
A few days ago, 4 friend complained to me that he had just been deceived into buying 


a package of Hoa Mai cigarettes for 4 dong which at home turned out to have a bitter 
taste and flavor completely different from the type usually sold in stores, 

















Thus, a dishonest merchant had abused a product label of the state, produced an 
illegal article and poisoned a consumer with an article of insufficient quality 
standards, 


Producing a counterfeit product bearing a state label is an extremely serious crime 
requiring appropriate punishment. We suggest that the authorities find the source 
and production location of these counterfeit cigarettes in order to stop their pro- 
duction, prosecute the producer, protect the consumer and especially protect trust 
and confidence in the state, 


Le Xuan May 
Subward 3, 5th Precinct 
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MILITARY AFFAIRS AND PUBLIC SECURITY 


COUNTERREVOLUTIONARIES RECEIVE LONG JAIL TERMS 


Ho Chi Minh City SAIGON GIAI PHONG in Vietnamese 29 May 81 p 4 


larticle: “For Plotting To Overthrow the Revolutionary Government, Nguyen Van Manh 
and Henchmen Severely Punished"/ 


/Text/ On 28 May 1981, the Mmicipal People's Court tried Nguyen Van Manh and his 
henchmen, Huynh Van Xa, Doan Trong Hien, Ho Cong Nghia, Huynh Ba Boi, Soleiman, 

Huynh Tan Duc, Nguyen Van Nghia, Tran Van Tai, Nguyen Van Thung, Nguyen Van Thanh, 

Vo Van Be, Duong Van Cuong and Pham Van Thang, for the crimes of counterrevolutionary 
activity and plotting to overthrow the government, 


Nguyen Van Manh and his henchmen were nearly 411 puppet soldiers and tyrants given 
leniency by the revolution but were unwilling to undergo transformation and continued 
as lackeys for the imperialists against the people. in October 1977, Manh partici- 
pated in the "Vietnam Fatherland Restoration Front” reactionary organization and was 
elected by his henchmen to the post of “Military Committee Member." In March 1978, 
this organization was discovered by the revolutionary government. Manh escaped and 
afterwards continued to establish contact with other escapees for counterrevolution- 
ary activities, He and his henchmen coordinated with reactionary remnants in 4 nun- 
ber of other provinces to establish the so-called "National Restoration Front" :th 
a plot to assist the imperialists and expansionists in resisting, destroying ana 
overthrowing the revolutionary government. At the end of 1979, the counterrevolut- 
ionary organization of Nguyen Van Manh and his henchmen was discovered by the people 
and the security forces. Before the court, Manh and his henchmen bowed their heads 
and confessed their crimes, 


Weighing the serious nature of the case and the level of the crimes of each individ- 
ual, the court sentenced Nguyen Van Manh to life imprisonment. The others received 
from 6 to 20 years in prison. All were forbidden from residing within the city and 
deprived of their voting right and right to hold office for 5 years after release, 
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MILITARY AFFAIRS AND PUBLIC SECURITY 


MANY INLAND WATERWAY FREIGHT HAULERS EVADE TAXES 

Ho Chi Minh City SAIGON GIAI PHONG in Vietnamese 5 Jun 81 p 4 
{Article by Quang-Binh: "Tax Evasion on Transported Goods"/ 
/Text/ On the Inland Waterways 


The Mekong River Delta with its system of crisscrossing canals and ditches is con- 
venient for commmications and transportation. Compared with land transportation, 
that by inland waterway is more economical, Due to the characteristics of this means 
of transportation, offloading cargo for inspection is also difficult and is therefore 
usually inspected only at the loading and offloading piers. We made a test visit to 
an inland waterway port: the Binh Dong Port 2. 


A sampan arrived from Ben Tre, carrying sugarcane. When the tax authorities inspect- 
ed the sampan, they found not only sugarcane but underneath the sugarcane was sugar. 
The lightly taxed cargo was on top, concealing the more highly taxed goods below. 
Another sampan arrived from An Giang, carrying old oil cans and scrap aluminum, Be- 
neath this scrap material was foreign cloth and cigarettes, Along with their friends 
conducting temporary business along the land routes, those on the inland waterways 
also have all kinds of camouflage for tax evasion. 


Qn the land routes, their friends use buses to enter the city while on the inland 
waterways, they use “relay stations." The sampans do not dock at the stipulated 
piers but usually slip into buildings along the river to offload the cargo and slip 
away. Because the inspection at Port 2 is severe, the sampans usually dock along 
the river south of the city such as in the 4th, 8th or lst precincts and not at the 
primary pier. 


Another worrisome fact is that major cargo transporters evading taxes on tons of 
sugar, rice, etc, usually produce all types of introduction papers, contracts and 
two-way cargo exchange documents each time they are inspected, 


Through a review of the situation on collecting temporary business taxes at a number 
of locations, we note several problems: 


Nearly all those engaged in temporary business do not have or do not carry temporary 
businese logs. This fact creates difficulties in tax collection and in checking the 
number of tax collectors accepting bribes. Engaging in business without carrying 4 








log (or not having 4 log) is engaging in illegal activity because no report is made 
to the state. First of all, we should levy a fine on each cargo trip but simul tane- 
ously educate those involved to properly comply with state stipulations. Gradual 


progress must be made for successfully assuring that everyone engaged in trade has 
a log. 


The exchange contracts and production orders between local areas are still fairly 
arbitrary with many unclear stipuletions, creating many loopholes for adverse elements 
to evade taxes, Many cooperatives and local production facilities sign contracts with 
each other without the management or supervision of state agencies. Some contracts 
have only side A signed (also not with the signature of the person ordering the goods 
or the accountant) while side B is blank. The contract time limit is too long and a 
number of corrupt individuals can take advantage of this to make two or three trips. 


We also do not have methods for appropriately prosecuting a number of “fairly famous" 
temporary businessmen evading taxes, 


Taxes under our system express the agreement between individual interests, the inter- 
ests of the collective and the interests of the state, Our taxes are aimed at assis- 
ting in socialist construction and in providing for the welfare of the iaborirg people. 
Along with those engaged in an honest living, submitting reports and fulfilling their 
obligations to the state, there are also an extremely large number of people engaged 


in illegal activity, evading taxes and creating harm to the overall interests of all 
society. 


Our people must coordinate with state agencies to well-manage the collection of taxes 
on all routes, blocking and punishing tax evaders, smugglers and speculators creating 
difficulty for production and the lives of the laborer. 
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MILITARY AFFAIRS AND PUBLIC SECURITY 


SUBWARD CLOSES HOUSE OF PROSTITUTION 
Ho Chi Minh City SAIGON GIAI PHONG in Vietnamese 23 May 81 pp 1, 4 


{Article by Q.V.: "People of Subward 4, Tan Binh Ward Expose House of Prostitution 
Disguised as Barber Shop"/ 


/Text/ Om the night of 21 May, the Tan Binh Ward People's Committee was in session 
to administratively judge Nguyen Thi Vai for the crime of “operating a house of pros- 
titution disguised as a barber shop." Attending were a number of people from Subward 
4 of Tan Binh Ward and many businessmen operating in the ward. 


ministratively inspected the "Thien Thai" barber shop at 
catching it red-handed engaged in prostitution. The shop 
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the barber shop since June 1980 actually as a front for prostitution. Vai 

three young women to both cut hair and give massages in order to entice the customers 
and to solicit sex, To deceive the people, she operated an ordinary barber shop on 
the bottom floor as a precaution against discovery while a house of prostitution with 
all the necessary equipment operated on the upper floor. The customers served here 
were youths in connivance with black marketeers and degenerate elements engaged in 
illegal activities, Thi Vai received half the money earned by the women. 


People in the ward promptly discovered the dishonest activity of Thi Vai and warned 
her many times, The Subward 4 People's Committee invited her to come for guidance 
and the ward public security forces warned her several times but she stubbornly con- 
tinued to engage in this decadent business, 


Before the people in the subward, Nguyen Thi Vai bowed her head and admitted her 
guilt. She confessed that she “had engaged in illegal and immoral activities, vio- 
lated good morals and custcas and caused harm to society." 


Anh Duong Dong, from the same ward as Nguyen Thi Vai, said, "I don't believe your 
confession is complete, failing to note the evil and corruptive nature of illegal 
business, These actions are the child of a decadent and reactionary culture which 
we are in the process of eliminating. We cannot allow our women to be considered 
as an item of goods for sale or as a tool for satisfying the desires of those with 
money. Only in a capitalistic society can this shameful trade be acknowledged. It 
cannot be acknowledged in our society and by people of conscierce and must be elimi- 
nated. When she operated a house of prostitution disguised as a barber shop, it is 




















clear that Thi Vai was assisting in reviving the decadent way of life. Not only wes 
she selling the dignity of women but also harming the young men. Who would dare pay 
50 to 70 dong for each period of mterial enjoyment in her shop? Surely not honest 
end good individuals but only those youths engaged in illegal activities. She lured 
these young men deep into a harmful and sinful way of life." 

“The crime of Nguyen Thi Vai should be brought before the courts for judgement. I 
think that an administrative judgement is too lenient.” 


Thi Nhung, 4 member of the Subward 4 Women‘s Association, said, "I think that 
motive for the decadent business of Nguyen Thi Vai was the pursuit of goney. For 
money, she sold the bodies of young women, disregarded the admonishments and criti- 
cisn of the people and disregarded the laws of the state, As a member of the Women's 
Association, I am extremely displeased at her actions because they trampled on the 
dignity of women. I fully endorse the policy of eliminating the decadent ind reac- 
tiomiry culture. in our city, we still have many places engaged in illegal or in- 
correct activities, creating harm to the young under one form or another. We must 
Sweep out these remnants." 


e 


Cung Thi Ty, from Neighborhood 38, said, “Every mother wishes her child to become a 
good person. Surely Nguyen Thi Vai wished the same thing since she sent her children 
to school, When she operated a place of massage and prostitution right in the house, 
didn't she think about how it would harm the lives and future of her children, Her 
husband was an officer under the old regime, received reeducation training and was 
generously allowed by the state to return and rejoin his family. ‘f she knows how 
to think and has a conscience, surely she must come to ber senses and engage in an 
honest living.” 


Representatives of the Ward People’s Procurate read the charges and analyzed the 

multifaceted harmful effects in “operating a house cf prostitution disguised as a 
barber shop" of Nguyen Thi Vai, According to the Procurate's opinion, due to her 
family environment and honest attitude and confession when apprehended, she would 
rot be tried by the court byvt would be admuinistratively judged. This suggestion 

was accepted by the Ward People's Comittee. 


Nguyen Thi Nguyet Anh, Vice Chairmen of the Tan Binh People's Committee, read the 
judgement; the "Thien Thai" barber shop will be closed, her business license will be 
revoked and Nguyen Thi Vai will be permanently forbidden from engaging in business 
or trade under any form and will be transferred to production, The in-place manage- 
ment and reeducation of Nguyen Thi Vai for 1 year was assigned to the Subward 4 
People's Committee, 
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MILITARY AVVALES AMD PUBLIC SECURITY 


MOAN KLEM SAD CRACKS DOW ON COUNTERFEIT GOODS 
Hanoi NHAN DAN in Vietnamese 3 Jun 81 p 2 


[article by M.H.: “Hoan Kiem Ward Punishes Speculators, Smugglers ani Counter- 
faiters”_/ 


[Text_] Since the start of June, in the process of its work of inspecting besiness 
licenses and conducting inspections to insure that prices are publicly posted and 
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evade prosecution, Khoa brazenly offered 

sergeant in Hang Buom Subward and the person who confiscated the illegal goods and 

filled out the report. Chuc reported this crime and warned Khoa and his accomplices. 
th 





On 7 June, public security personnel of Hang Bac Subward, wi hel 
arrested 30 year old Le Thi Kis Oanh, who lives at number 10 Phat Loc Lane. Miss CGanh, 
who used counterfeit papers to travel by airplane to buy smuggled goods, was arrested 
in possession of many different types of western medicines worth 20,000 dong and in 
possession of 16,800 dong in cash. 


On 15 June, public security persounel of Hang Bo Subward arrested Truong Thi Phuc of 
31 Pham Ngu Lac Street, who was taking 25 meters of cloth to sell illegally. This 














arrest led them to the house cf Nguyen Van Bot, a dishonest merchant and major 

seller of smuggled goods, at 25 Hang Bo Street. There, the security forces 
conviscated 75C meters of cloth of various types, 15 kilograms of PC plastic granules 
and 250 Hong Ha pens. 


A number of persons who specialize in making fake goods were also trapped by the law. 
Public security personnel of Hang Dao Subward investigated and arrested Trieu Thi Dac 
of 24-26 Hang Dao Street, who specializes in making fake beer for sale on the market. 
According to her confession, she, her husband and her accomplices had earned their 
living in this way for quite some time. At Dac's house, security personnel 
confiscated various types of new bottle caps from state-operated enterprises that 
they had obtained through conspiracy, more than 400 grams of Truc Bach and Hanoi 

beer labels and nearly 200 bottles (either empty or filled with fake beer). Trieu 
Thi Dac confessed to having sold thousands of bottles of fake beer at a price of 

6.5 dong per bottle. 


Public security personnel and the Commerce Bureau of Hoan Kiem Ward arrested Nguyen 

[hi Lan of 31 Nam Bo Street, who specializes in counterfeit cigarettes of the Song Cau, 
Song Huong and Do Son brands. When arrested, she had in her house more than 2,300 
packs of cigarettes, 22,100 cigarettes that had been rolled but not packaged, more 

than 22 kilograms of pre-labeled packing paper, more than 4 kilograms of silver foil, 
13 kilograms of moisture proof paper, more than 3 kilograms of tobacco stamps and 
nearly 2 kilograms of cigarette paper. The books she had kept showed that she had 
sold 5,934 cartons of counterfeit cigarettes on the market since May. 


Public security personnel in Hang Bac Subward also exposed and arrested Dang Anh Phi, 
number 4 Hang But Street, and Nguyen Van Vinh, number 112 Nguyen Thai Hoc Street, 
as they were selling 100 thin sheets of zinc at a price of 300 dong per sheet. 


The speculators and counterfeiters are being investigated and prosecuted in court 
by the responsiole agencies. 


At present, there are still some persons on the streets and at markets who are 
illegally selling goods that are under the exclusive management of the state and 
selling many counterfeit goods, especially bicycle tires, tubes, chains and sprockets, 
flashlight batteries, MSG, cigarettes, etc. These decadent persons generally operate 
in gmups in order to entice others and protect themselves. At the Dong Xuan-Bac Qua 
Market, the market management committee has put on display several counterfeit goods 
and constantly reminds shoppers to be vigilant when they shop and not be deceived 

by decadent elements. 


In a short amount of time, due to close cooperation between the public security forces 
and the market management forces and with the wholehearted assistance of the people, 
many gangs of smugglers and manufacturers of counterfeit goods in Hoan Kiem Ward were 
exposed, It is the desire of the people that the responsible agencies take necessary, 
timely and thorough steps to combat these persons who earn their livings illegally. 
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PARTY ACTIVITIES AND GOVERNMENT 


PROCEDURES EXPLAINED FOR ACCEPTING NEW PARTY MEMBERS IN SECRECY 
Hanoi XAY DUNG DANG / PARTY BUILDING_/ in Vietnamese No 2, Feb 81 p 41 
{Replies to readers column: "On Organizational Work and Party Building” / 


[Bxcerpt_7 Question: Is the party accepting new members in secrecy? In such cases, 
ee ee ee ee ee 
accepted into the party? 


Answer; Article 4 of the Party Statutes stipulates five procedures to be followed 

in the acceptance of new party members. Point 3 of Article 4 states: the acceptance 
of new party members “must be considered and decided upon for each person seeking to 
join the party by a conference of the party chapter, with the agreement of at least 
two-thinds of the official members of the party chapter required. Before the party 
chapter lecides to accept a new member into the parity, the party cell and party 
chapter committee must carefully examine the person's personal history, level of 
awareness, qualities, abilities and motive for joining the party in order to insure 
that this person is fully qualified to join the party. It is necessary to obtain 
the opinions of the masses concerning the person being considered for acceptance into 
the party, recheck the propaganda work performed especially for the person seeking 
admission to the party and insure that the Party Statutes have been thoroughly explained 
to this person and that he has been thoroughly propagandized and educated concerning 
the lines and policies of the party. After the party chapter has decided to accept a 
person into the party, it is necessary to publicly inform the masses, except in 
special cases in which secrecy gust be maintained.” 


The specific provisions mentioned above show that the acceptance of new party members 
is work that is carried out publicly, work in which obtaining the opinions of the 
masses is considered compulsory, is considered a principle. The provision “special 
cases in which secrecy must be maintained" refers to cases in which the revelation 
that a person is a new party member would not be beneficial in his work or in his 
effort to fulfill the leadership role of a new party member among the masses. In 
cases in which secrecy must be maintained, the party organization must still take 
practical steps to obtain the opinions of good pernons among the masses concerning the 
person being accepted into the party; it is necessary to obtain the opinions of the 


masses and still maintain this secrecy instead of not obtaining the opinions of the 
masses at all. 
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PARTY ACTIVITIES AND GOVERNMENT 


STATISTICS ON PARTY MEMBERSHIP IN HANOI 


Hasioi XAY DUNG DANG / PARTY BUILDING _/ in Vietnamese No 2, Feb 81 pp 29-32 
[article by Truong Vinh Phiens “The Issuance of Party Membership Cards in Hanoi" / 


[Excerpts_/ The Hanoi party organization, which is a relatively large one, has nearly 
2,000 basic organizations of the party and more than 140,000 party members. For many 
years, the city party organization implemented the various resolutions and directives 
of the Party Central Committee on party building, such as the resolution of the 23rd 
Party Plenum, circular number 22 and directive number 72 in order to constantly 
improve the quality of party members and strengthen the basic organizations of the 
party. Generally speaking, however, the prospects for a qualitative improvement 
were still not strong, still not uniform. About one-third of the basic organizations 
of the party within the city were still categorised as weak and deficient. The 
Hanoi party organization also recently incorporated the basic organizations of the 
party at the central agencies and eight district and city party organizations turned 
over to it by friendly party organizations. As a result, the assessment of the 
situation was still limited in some respects. 


Realizing that the issuance of party membership cards must meet comprehensive 
requirements and be under the close guidance of the party committees on the upper 
levels, the Standing Committee of the City Party Committee adopted the following 
policy: in 1980, party membership cards would only be issued to about 60 percent 
of the basic party organizations and 60 percent of the total membership of the city 
party organization. Facts have proven this to be a correct policy consistent with 
the quality of the basic organizations of the party and the ability of the party 
committees on the upper levels to provide guidance. It was a policy that met the 
qualitative requirements involved in the issuance of party membership cards and which 
Closely linked the issuance of membership cards to the strengthening of the basic 
organizations of the party. 


Under this policy, during the 3 February and 19 May 1980 phases, the city party 
organization issued membership cards to 35,931 party members (25 percent) at 457 
basic organizations of the party (24.2 percent). In these party organizations, 80.64 
percent of party members were fully qualified to receive party membership cards ani 
1.31 percent were unqualified and had to be expelled from the party. During the first 
9 months of 1980, together with purifying the corps of party members, the party 
organization of the city accepted 3,741 new party members. 
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As regards basic organizations of the party for which the issuance of membership 
cards was planned but which were found, through inspec:ions, to lack the necessary 
conditions, the issuance of membership cards was postponed so that these basic 
organizations could be strengthened. In each of the recent phases of issuing party 
membership cards, each ward and district party organization postponed the issuance 
of membership cards at 5 to 10 basic organizations of the party. Within each basic 
party organization issued membership cards, membership cards were not issue.’ to 
party chapters or party members that were still weak or deficient. During the 19 May 
1980 phase, nearly 100 party chapters within the basic party organizations had tc 
continue working to strengthen themselves further. 


During the 3 february and 19 May 1980 phases, the Hanoi party organization issued 
party membership cards at strong, stable and good basic organizations of the party. 
In these party organizations, approximately 80.64 percent of party members were 
qualified to receive party membership cards. Of this number, 78 percent were in 
the village sector, 82.7 percent were at schools, 84.1 percent were at enterprises, 
90-91 percent were at agencies, etc. Party members who are cadres who hold official 
positions that were not issued party membership cards constituted 27.3 percent of 
the total number of party members that had to be held back for examination and 
education. This figure also rather clearly reflects the quality of the corps of 
party members who are cadres. Of course, among the qualified party members who 
received membership cards there are also some persons who must endeavor in one 
area or another to improve themselves so that they are truly worthy of the title 
“vanguard warrior of the party.” 
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PARTY ACTIVITIES AND GOVERNMENT 


ORGANIZA. ION DEPARIMEN? GUIDANCE ON POLISICAL BUREAU RESOLUTION 


Hanoi XAY DUNG DANG / PARTY BUILDING / in Vietnamese No 2, Feb 81 pp 1-19 
[articles "Guidance on Political Bureau Resolution on Organizational Work"_/ 
[vextJ 1. The Reasons for ami the Requirements and Importance of the Resolution 
i. The starting point of the resolution. 


The resolution of the Political Bureau was promulgated in the face of the following 
situation: 


a) We are about to conclude the second 5-year state plan and begin the third 5-year 
state plan. The 5th National Congress of the Party will be convened scon, in late 
1981. 


During the period of the second 5-year plan, our peo ile, under the leadership of the 
party, won tremendous victories in the socialist revolution and in the protection of 
the socialist fatherland. 


However, besides the achievements that have been recorded, we, because of subjective 
shortcomings and objective causes, face very large difficulties in many areas. These 
difficulties and the tasks of the third 5-year plan demand a profound change in 
organizational work. 


b) Organizational work helped to guarantee the tremendous victories that we have 

won but was still performed very slowly in many areas. The 4th Plenum of the Party 
issued resolution number 10 on “strengthening the organization and improving work 
methods in order to meet the requirements of the new situation and ‘asks."” This is 

a very correct and very important resolution. It has yielded a number of results but, 
because of shortcomings in the organization and guidance of iuplementation, 
organizational work has still not undergone the necessary change. The slowness in 
organizational work is still very serious. 


c) In order to meet the requirements of upcoming tasks and make every effort to 
overcome the slowness in organizational work, the Political Bureau has deemed it 
necessary to issue a resolution on organizational work with a view toward gaining a 








more thorough understanding of resolution number 10 of the Party Central Committee, 
further concretize this resolution and accelerate its implementation. 


As the introduction to the resolution of the Political Bureau points out: this 
resolution is designed to “bring about a profound organizational change with a view 
toward strengthening leadership and management, especially of the economy.” The 
resolution comprehensively deals with organizational work but focuses on the problem 
of organizational work insuring a strengthening of the leadership and management of 
the economy. 


2. The significance and importance of the resolution. 


The Political Bureau resolution reviews organizational work since the day that the 
South was liberated, especially since the 4th National Congress of the Party, 
correctly evaluates achievements and strongpoints and squarely faces the truth in 
order to evaluate and analyze shortcomings in a spirit of strict self-criticism 
and criticism. Particular importance is attached to analyzing the underlying and 
basic causes as well as the immediate causes lying within the organization of 
implementation that have led to the serious stagnation in organizational work. 





On the basis of these causes, the resolution sets forth programs and measures 
designed to bring about a change in o'ganizational work, demands that there be a 
profound change of a revolutionary n«ture in our viewpoints concerning building 
the organization and concerning management work and demands that every effort be 
made to bridge the present gap between the requirements of the political task and 
our organizational skills, thereby bringing organizational work to the level of 
the political task. 


On the basis of the pressing, immediate situation and tasks, the guidelines concerning 
the tasks of the third 5-year plan, resolution number 10 of the Party Central Committee 
and the actual situation at this time of the organizations of the party, the state 

and the mass organizations, the Political Bureau resolution sets forth the tasks 

of pressing and long-range, basic significance for the next 5 years regarding 
organizational work. The resolution also sets forth specific policies and measures 
concerning each aspect of organizational work on the central level, within the 

various sectors and localities and on the basic level, from the party and state to 

the mass organizations and other organizations of the people; at the same time, the 
resolution sets forth the jobs that must be performed and the areas in which continued 
research is required and establishes a specific division of responsibilities and 
deadline in order to insure the implementation of the resolution. 


she contents of the resolution, the high level of determination of the Political 
Bureau and the procedure for organizing the implementation of the Political Bureau's 
resolution will be of tremendous practical significance to all activities of our 
party and state in the coming period. 


Our study of the resolution of the Political Bureau must have the purpose of 
fully comprehending the resolution, of deeply understanding the contents of the 
resolution in order to bring about a true change in action; we must strengthen our 


1) 








discipline, heighten our spirit of responsibility and broaden the practice of 
democracy even in the implementation of this resolution so that it yields the 
desired results. 


II. The Situation and Its Causes 
1. The situation. 


Strongpointss it >. ..:vessary to repeat and clarify the conclusion reached by 
resolution number 10 concerning organizational works “we have built a unified 
organizational system of the party, state and mass organizations throughout the 
country and are using this apparatus to complete work of strategic significance in 
transforming and building the economy and culture, developing production, maintaining 
order and security and organizing the lives of the working people”; we must also 
carefully study Point 1 in the report by Le Duc Tho (Part 1). 


At the same time, attention must be given to clarifying the two following points 

so that we are aware of the positive factors that exist in organizational work and of 
the potential of the corps of cadres and party members to bring about a change in 
organizational work in the coming period: 


--"Recently, there have been changes in the correct direction in the leadership and 
management of the economy, thereby creating positive factors in this area.” 


--The observation of the Political Bureau that the corps of cadres and party members 
"is basically good as a result of being forged and challenged...in combat and 
construction and gradually being trained in various fields of knowledge; generally 
speaking, it is a corps that is loyal to the party, the system...to the masses...” 
(Point 1, Part 1 of the resolution). 


Shortcomings: importance is attached to analyzing and relating to the actual 
Situation in order to clarify four points regarding the significant aspects of 
organizational weakness: point 1 deals with the organizational apparatus, in 
general, and emphasizes the economic efficiency of this apparatus; Point 2 discusses 
the installations; Point 3 deals with cadres and party members; and Point 4 discusses 
work procedures and methods. 


the harm caused by these shortcomings: 


+ hey create inertia within the organization and cause the apparatus to be so 
ineffective that it reduces the confidence of the masses at many places. 


+ They create additional conditions for the enemy to take advantage of and exacerbate 
our shortcomings, provoke the masses and find ways to commit internal sabotage. 


2. An analysis of the causes of the slowness in organizational work. 


Sone of the causes of the slowness in organizational work are objective (see the 
resolution and report). his resolution of the Political Bureau emphasizes the need 
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to thoroughly examine the subjective causes. The resolution reiterates the basic 
causes set forth in resolution 10 of the Party Central Committee: "We have yet to 
firmly grasp economic laws and the science of organization and have been slow to 
rectify the shortcomings that have persisted for many years in organizational wrk 
and work procedures.” 


In order to be specific and provide emphasis, the Political Bureau resolution clarifies 
these basic causes under the following four points: 


First, grasping economic laws: 


The resolution points outs “For a long time, we have managed the economy by 
subsidies and bureaucratic administrative procedures, used political mobilization in 
place of calculating economic returns, used administrative relations in place of 
economic relations and used a purely administrative apparatus to manage the economy. 


The slowness with which we have established a suitable economic structure and the 
slowness with which we have improved management on the basis of the socialist mode 
of business as well as the major shortcomings in the formulation of plans and 
management policies have negatively affected the organization and cadres.” 


At the same time, our shortcomings in organizational work and cadre work have been 
that we have not fully realized the weaknesses in terms of economic management 
qualifications of the corps of cadres, have been slow to train cadres in this area 
and have not strengthened the organization, especially the organization of the 
socialist business apparatus; the training and deployment of cadres have not truly 
been consistent with the requirements of building the economic structure and 
implementing the new mode of management.” 


In presenting these causes, it is necessary to clearly realize the cause and effect 
relationship between our failure to grasp economic laws and our shortcomings in 
organizational work and cadre work. 


It is necessary to thoroughly analyze the harm caused in many areas by the management 
mechanism based on administrative bureaucracy and subsidies, which is a vivid 
manifestation of our failure to firmly grasp socialist economic laws. 


Nanagement by administrative bureaucracy and subsidies is economic management that 
does not comply with economic laws: political mobilization and administrative orders 
are used to manage the economy, importance is not attached to the various economic 
measures, light attention is given to materi:1 incentives, cost accounting is not 
being practiced on the basic level and the initiative and creativity of the lowr level 
and installations are not being tapped. Authority is centralized on the upper level 
and tnere is no distinction between the administrative economic management function 

of upper level management agencies and the production and business function of the 
basic units. 


Management based on administrative bureaucracy and subsidies is evident and has caused 
harm in many fields, primarily the economy, organization and cadres: 
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a) The economy: 


+ In plans, this style of management is evident in the assignment of very many 
norms under pressure, the formulation of plans usually on the basis of the supplies 
being provided by the upper level and the failure to utilize the horizontal 
relationship between one locality and another, between one installation and another. 
The lower level merely does what it is told to do by the upper level; the lower 
level receives little material incentive to succeed, it is considered normal if 

it does not succeed and does not earn a profit and if it suffers a loss, it is 
compensated for this loss, etc. 


+ In construction, management based on administrative bureaucracy and subsidies 

has led to sweeping investments (the upper level allocates whatever the lower level 
requests and investments are evenly distributed among the various sectors and 
localities; returns are not carefully calculated; economic returns are not throughly 
calculated in designs and construction work, consequently, capital becomes backlogged, 
projects remain unfinished, construction time is lengthened and so forth). 


+ In production, this system does not provide incentive for higher labor productivity 
or improved product quality and does not create the conditions for implementing cost 
accounting at basic units. Consequently, it neither compels nor provides incentive 

to basic units to calculate economic returns. 


+ In circulation, it has caused a lack of flexibility and responsiveness in 
commerce, from the supplying of materials to purchases, wholesale sales and retail 
sales, thereby posing obstacles to production and opening the door to conspiracy, 
authoritarianism and theft. 


+ In distribution, it fails to implement the principle of distribution in accordance 
with labor, creates false needs among the people and does not provide incentive for 
higher labor productivity. 


+ ‘The administrative management and subsidy system has posed an obstacle to the 
redistribution of labor, posed an obstacle to the reorganization of production, posed 
an obstacle to the formation of the new economic structure, impeded the moving forces 
of the system and posed major difficulties to the implementation of the line of the 
party and the plans and policies of the state. 


b) Within the organization and among cadres: 


The above mentioned negative aspects of the economy have adversely affected and 
harmed the effort to build the organization and the corps of cadres and party members. 
in addition to these negative influences, the salient feature of the administrative 
management and subsidy system within the field of organization is the lack of 
responsibility; bureaucratic centralism on the level above the production and business 
of installations has posed an obstacle to the operations of installations. The 
production and business systems and the system of economic administrative management 
agencies have not been formed and are not clearly distinguished from each other. The 
training and deployment of cadres are not consistent with the requirements of economic 
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management based on the new mode; the capabilities of cadres are hampered and little 
or nothing is done to develop talents. 


Because we have failed to fully realize the shortcomings mentioned above and the 
serious harm caused by management based on administrative bureaucracy and subsidies, 

we have been slow to strengthen the entize organization in order to research a new 
management mechanism; slow to build a production and business system that operates 

on the basis of cost accounting and an administrative economic management system to 
guide the production and business system; and slow to improve leadership and management 
based on the socialist mode of business. 


c) The other fieldss 


In actuality, economic management based on administrative bureaucracy and subsidies 
has caused harm in the fields of society, culture, education, public health, literature 
and art. It has also adversely affected the effort to mold the new way of thinking 
and the new style of work, the thinking and qualities of cadres and party members and 
even the lifestyle and daily activities of the various strata of the masses. 


Economic management based on administrative bureaucracy and subsidies together with 
the major shortcomings in the formulation of plans and in organizational and 
managerial work are the underlying causes of the stagnation we are experiencing in 
many areas, especially in the economy. Under war time circumstances, unavoidable 
weaknesses and difficulties made it necessary for us to adapt managerial work to suit 
war time circumstances. As a result, economic management based on administrative 
bureaucracy and subsidies was able to infiltrate our management of the economy. The 
longer the war time circumstances existed, the slower we were to correct the 
shortcomings of management based on administrative bureaucracy and subsidies, the 
more serious this management system became and the longer it lasted. 


This time, the Political Bureau, while pointing out that one of the causes is our 
failure to firmly grasp economic planning, emphasizes the cause of economic 
management being based on administrative bureaucracy and subsidies and the cause of 
us being slow to improve management on the basis of the socialist mode of business 
together with major shortcomings in the formulation of plans and so forth in omer to 
correct these causes. ‘his is very important in order to adopt guidelines and take 
measures for strengthening the organization and training and assigning cadres. 


Of course, besides our failure to firmly grasp economic laws, there are also causes 
in our failure to grasp other laws. Our problems and shortcomings in organizational 
work and cadre work are not merely the result of our failure to grasp economic laws 
or to the administrative bureaucracy and subsidy management mechanism. There are 
numerous shortcomings in organizationa: -ork, such as the failure to clearly stipulate 
duties and work procedures, the failure to appropriately assign cadres, etc. However, 
if we maintain the management mechanism based on administrative bureaucracy and 
Subsidies, if we do not rectify the shortcomings in the formulation of plans and so 
torth, it will be difficult to reverse the situation regardless of how specific 


regulations might be and we will only legitimatize a restrictive management system and 
create additional harn. 
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Secondly, the failure to firmly grasp and properly apply the science of organization. 


The Political Bureau resolution points out: "We do not fully realize the complexity 
and scientific nature of organizational work; we have not trained leadership cadres, 
management cadres or organizational cadres in the necessary knowledge of the science 
of organization, the science of management, etc.” 


.0 explain this cause, it is necessary to discuss, in practical terms, the subjects 
dealt with in the resolution of the Political Bureau and the report by Le Duc rho. 


The report by Le Duc Tho mentioned that the scope of the science of organization is 
very broad. here, we shall only discuss a number of aspects that are directly 
related to building the organizational structure and the economic leadership and 
management apparatus. 


The science of organization is the science of researching the various scientific 
methods employed in the organization of labor with a view toward rationalizing work, 
increasing production, reducing the amount of strenuous labor and producing auch 
wealth at the lowest possible cost. This is the narrow definition. In its broad 
definition, the science of organization is the science of researching the laws that 
have an effect in the organizing of social production, in the organizing of the 
system of management apparata and in the various forms of organization and activity. 


In some fraternal countries, the science of organization is considered to be a 
combination of methods of socialist leadership, encompassing the following: 

organizing the social labor forces (in substance, this involves distributing the 
economic and technical sectors and organizing production by territory, organizing 
production within each basic eoonomic unit and so forth); organizing the processes 

of leading the economy and society (leadership and guidance), issuing decisions, 
obtaining and using information, using electronic computers, raising the qualifications 
ot cadres, broadening democracy and so forth; the apparata, structures, authority, 
operations, relationships and division of labor of the various management processes; 
and organizing and leading personnel. 


.he resolution of the Political Bureau emphasizes; “We do not fully realize the 
complexity and scientific nature of organizational work. The organizational structur~ 
with all of its complex relationships has not been clearly established and the 

art of leadership and management, especially with regard to the economy, has not 

veen improved; work procedures are still outmoded, impractical and inefficient.” 


ihe report by Le Duc Tho, when discussing grasping and applying the science of 
organization, emphasized the need to adhere to the principles of this science and 
maintain its systematic, well coordinated and closely interconnected nature and the 
need to make efficiency the only measurement of organization. [he science of 
organization demands the application of the laws of organization (the general laws 
governing the bullding of an organization and the specific laws of each type 
organization). The report emphasizes the need for a systematic, well coordinated 
organizational structure in order to overcome the present state of fragmentation and 


decentralization, overcome liberalism and overcome the practice of doing as one sees 
fit. 
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it le n@cesuary to clearly see the shortcomings that ealst when buliding ous 
organization, such as the failure to realise the reciprocal impact among the various 
components of the organizational apparatus, the reciprocal relationship among the 
various elements within the organization (the political task and the specific 
organizational task, functions, the apparatus, mode of operation and cadres), etc. 
ihe failure to comply with regulations on the building of the organization, the 
tailure to respect the authority of management agencies, the haphazard establishaent 
of an organization, the haphazard selection and assignment of cadres, the establishment 
of staffs on the basis of personal views and so forth, these are manifestations of 
the failure to firmly grasp the science of organization in the building of our 
Organizational structure. 


thirdly, giving light attention to the position of organizational work and not 

closely linking ideological work to organizational work. [here are still conservative, 
feudal and petty bourgeois viewpoints and concepts being displayed in organizational 
work, especially in cadre work. (With regard to this cause, it is necessary to 
thoroughly study Point c regarding causes in the report by Le Duc Tho in omer to 
compare the information contained therein to the realities of one's sector, locality 
or unit). 


rourthly, the guidance of organizational work lacks resolve and is severely rightist 
in nature. (Importance must be attached to thoroughly analyzing this shortcoming 
on the basis of Point e in the report by Le Duc Tho). 


fhe report clearly states the shortcomings of the agencies that assist the Party 
Central Committee, the various party committee echelons, the party affairs committees 
and the party groups regarding organizational work and the shortcomings and weaknesses 
of the corps of cadres who perform organizational work and even of the leadership 
agencies on the various echelons of the party, the party affairs committees, the 
party groups and the cadres in charge of organizational work (Point e in the report, 
which must be compared to the actual situation at one's agency, locality or unit). 


.he following manifestations must be emphasized and given attention: serious 
tormalism, low quality and poor efficiency in organizational work resulting from 
the causes mentioned above. 


diss she asks Aegarding Organizational work and the Guidelines for Bringing About 
a change in Organizational work in the Coming Period 


A. he tasks in organizational work. 


1. .ne volitical sureau resolution sets forth the pressing political task at this 
time and the guidelines and tasks for the years of the third 5-year plan. 


Importance must be attached to clearly presenting the following several matters; 


--,he tremendous victories that have been won (on the basis of the resolution of 
the Oth Party Plenum and the speech by Le Duc Tho at the plenum); 

















--The very large difficulties that exist (with attention to the four points within 


the resolution: production, living conditions, negative phenonena and the eneny) and 
the pressing political task; 


--The basic tasks during the period of the third 5-year plan. 


the Political Bureau sets forth the requirements that must be met during the 2 years 
1961 and 1962 in order to bring about a strong change in the socio-economic situation 
and in the management of the economy, thereby creating favoratie conditions for the 
implementation of the 5-year pian. These requirements demand a corresponding change 
in organizational work. 


2. the tasks in organizational work. 


fo insure the good completion of the political task, the Political Bureau,on the 
basis of an analysis of the past situation and the requirements of the upcoming 


tasks, sets forth the following requirements in organizational work, (the ministries, 
departments and provinces must thoroughly discuss these requirements); 


--Insuring a thorough understanding of the economic line ani the performance of the 
political task of the party; 


--Manifesting an industrial-agricultural economic structure throughout the country 
and within each sector and locality; 


--Insuring that the management of the economy is based on the socialist mode of 
business and that the principle “the party leads, the people exercise ownership and 
the state manages” is implemented; 


~-Insuring that the ability exists to redistribute social labor and stiaulating 
the redistribution of social labor; 


--Insuring success in the research and application of scientific and technological 
advances in production; 


~-lnsuring that distribution and circulation are improved and support production and 
everyday life well; 


~-~Developing the export potentials of the sectors, localities and installations on 
the basis of clearly realizing the strategic importance of the foreign economic 
task and strengthening our international economic cooperation. 


he seven requirements mentioned above are seven very basic areas in which organizational 
work was not performed well in the recent past. In essence, they are the very basic 
points involved in applying economic laws and the science of organization to the 

speciiic conditions of organizational work in order to insure the building of our 
country's economy. When researching how to strengthen the organization, how to 

improve leadership and guidance, it is necessary to firmly adhere to these seven 
requirements so that the returns from organizational work are manifested as supporting 
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the tasks of building the economy of our entire country over a long period of 
time. 


in order to thoroughly meet these requirements, organizatioml work mist, on the one 
hand, be designed to support immediate, pressing tasks well and, on the other hand, 
must support the basic and long-range tasks of the third 5-year plan well and some 
jobs requiring even more foresight. 


J» The tasks in organizational work. 


ihe Political Bureau resolution sets forth four tasks in organizaticnal wrk in 
the coming period (the 5-year plans). 


it is suggested that each task set forth in the resolution be explained with 
importance attached to emphasizing the guidance provided within the resolution 
concerning each task. 


a) ne first task: strengthening the organization. 
The resolution emphasizes the following several mtters: 


~-Every effort must be made to strengthen the leadership and increase the fighting 
strength of the party as well as increase the management effectiveness of the state, 
especially with regard to managing the economy on the basis of the socialist mode 
of business. (The relationship among these efforts must be clarified in the spirit | 
that leadership and management aust be based on the socialist mode of business and 
that determined steps must be taken to abolish the method of organization and 
management based on administrative bureaucracy and subsidies). 


~~, he apparatus from the central level and the various sectors to the localities 
and installations must be strengthened in a well coordinated manner; however, it 
is ‘iret of all necessary to strengthen the central level and the provincial level 
oo that tne district and basic levels can be strengthered well. 


.Die does not mean that we must walt until the central and provincial levels have 

veen strengthened before strengthening the basic level. fhe effort to strengthen 

the organization gust be oriented toward the basic level in order to meet the 
requirements of the basic level. The report by Le Duc Tho pointed outs bulldirg 

tne districts and strengthening the basic level are the key elements in the strengthening 
of our orrmanization. 





sowever, under present conditions, if we begin the shift from management based on 
administrative Dureaucracy and subsidies and carried out by means of outmoded policies, 
reguiations, rules and work methods but do not first attach importance to strengthening 
the central, provincial and gunicipal levels but only strengthen the basic level, it 
will be very difficult to strengthen the district and basic levels well. There are 
‘ery many issues, from researching the new economic structure ami the new node of 
management to the plan for initiating the research of policies involving the use of 
economic levers, of other management policies ami regulations to be implemented on the 
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basic level and so forth that must be studied by central agencies for the purpose 
of promulgating policies and regulations and which the ministries and provincial 
agencies must clearly understand so that they can provide guidance. 


It is necessary to emphasize the importance of strengthening the key economic 
sectors and the production and business organizations that occupy vital positions 
within the national economy as well as the important districts and installations. 


b) The second task. 
‘he following points must be emphasized; 


--In cadre work, importance must be attached to emphasizing the need for cadre 
planning in order to, on this basis, adopt elementary and advanced training plans 
consistent with the requirements of building the new economic structure and of the 
new mode of management; importance must also be attached to overcoming the negative 
phenomena arising from management based on administrative bureaucracy and subsidies. 


--At the same time, importance must be attached to correctly deploying the corps of 
key leadership and management cadres on the various levels and within the various 
sectors. 


--Determined steps must be taken to streamline the administrative apparatus. 
c) lhe third task: work procedures. 
The following must be emphasized: 


--Insuring strict adherence to organizational and activity principles and upholding 
the socialist system of law. 


--Rectifying the shortcomings that exist in preparing, making and organizing and 
guiding the implementation of decisions, especially ones regarding the economy. 


d) ‘he fourth task. 
‘he following must be emphasizeds 


--iruly implementing the right of collective ownership of the working people, the 


most pressing aspect of which is the right of economi. ownership on the basic level 
(emphasizing the three interests); 


--.ruly strengthening and developing the organs of power (the National Assembly and 
the People's Councils) and the mass organizations. 


in summary, the themes common to all four of these tasks are the need to establish 
the organizational task on the basis of the requirements of the political task and 
especially the economic task and the need to strengthen the organization, improve 

leadership and guidance, train and assign cadres and truly uphold the right of 











collective ownership of the masses on the basis of taking determined steps to 
abolish management based on administrative bureaucracy and subsidies, build the 
new economic structure and boldly shift to the socialist mode of business. 


vhe strengthening of the various elements of the organization must be well coordinated 
and must begin with the central and provincial levels so that the district and basic 
levels can be strengthened well. 


It is necessary to insure that organizational work is of high quality and effective 
and necessary to combat formalism and bureaucracy. 


The tasks presented above require guidelines and measures that will bring about a 
change in organizational work. 


u. The guidlines and measures for bring about a change in organizational work, 


On the basis of the causes underlying the stagnation in organizational work and the 
immediate and long-range requirements of the political task, the Political Bureau 
resolution and the report by Le Duc Tho set forth guidelines and measures for 
overcoming these causes with a view toward bringing about a change in organizational 
work: “There must be a profound change of a revolutionary nature in our viewpoint 
concerning building our organization and improving our management and every effort 
must be made to bridge the present gap between the requirements of the political 
task and organizational skills, thereby bringing our organizational work to the 
level of the political task.” 


These guidelines and measures ares 





a) Clearly recognizing the position of organizational work. 


Organizational work has become a pressing political task. It requires that "the 
leadership agencies and the persons in charge on the various levels and within the 
various sectors be skilled in organizational work and consider it a decisive element 
in changing the situation and completing every task of the party and state.” 


b) birmly grasping economic laws and improving our knowledge of economic management, 
science and technology in order to perform organizational work well (clearly state 
the measures set forth on page 12, Point 2 of the resolution and in the report by 

Le Duc Tho). 


c) Researching, understanding and applying the science of organization in order to 
gradually build an organizational structure that manifests the principle "the party 
leads, the state manages and the people exercise ownership," and oganizational 
Structure that is based on a comprehensive viewpoint and is systematic and well 
coordinated in nature. 


importance must be attached to training cadres and party members in the science of 
organization. 











d) Closely linking ideological work and organizational work; we must mold correct 
viewpoints and criticize and struggle against incorrect viewpoints and thoughts even 
in organizational work; we must teach the line and viewpoints to cadres and party 
members and forge their revolutionary qualities. 


e) Strengthening the apparatus and improving the quality of organizational cadres 
and the methods employed in organizational work. Importance must be attached to 
the following: 


+ Leadership agencies and leadership cadres must control organizational work. This 
work cannot be turned over to supporting agencies. 


+ There must be a clear division of responsibilities among the various agencies 
performing organizational work (without concentrating everything within the 
organization department). 


+ she quality of agencies and cadres performing organizational work must be improved 
by the following methods: training and increasing the number of cadres who are able 
to perform this work; replacing those cadres who are not qualified and do not have the 
ability to carry out this task. It is necessary to clearly state the standards for 
cadres who perform organizational works personal qualities + ability (as stated on 
page 12 of the report). 


iV. Specific Policies and Measures 

vhis portion basically deals with strengthening the entire party system, the state 
management system, the system of production and business units and the system of 
mass organizations within a unified structure that both expresses and concretizes 

the principle "the party leads, the people exercise ownership and the state manages.” 
A. Further improving the organizational apparatus. 

I. he central and provincial levels. 

the central level and the party committee echelons. 


It is necessary to clarify the following several important matters; 


1, The Politiaal Bureau resolution emphasizes the need to improve the quality of 
leadership provided by the central level and the party committee echelons over the 
entire dictatorship of the proletariat system and, at the same time, clearly present 
the organizational measures designed to insure the strengthening of the guidance of 


implementation by the party through the organizational system of the party. Specifically; 


a) The quality of leadership provided by the central level and the party committee 
echelons, especially economic leadership, depends, on the one hand, upon the leadership 
levels themselves and,onthe other hand, upon the quality of the staff agencies, 
especially economic staff agencies. 


~~ 








che resolution emphasizes the tormulation of work regulations of the Political 
bureau to insure that the quality of collective leadership is improved and requests 
that the Secretariat and the Council of Ministers make good preparations for 
Political Bureau conferences in order to improve the quality of these conferences. 
“he proposals prepared by the state agencies and mass organizations must include the 
official opinions of the responsible departments of the party so that the Political 
Bureau and Secretariat can examine them before making a decision. 


As regards the party committee echelons, the resolution of the Political Bureau 
emphasizes the need to improve the overall quality of leadership of all work of the 
party and state within the locality and, at the same time, heighten the responsibility 
of the party committee echelons with regard to the elements of the central economy 
that are within the locality. 


It is necessary to emphasize providing good leadership of the formulation of plans 
and management work, which are weaknesses at this time, and to clearly define the 
problems which the party committee echelons must concern themselves with resolving 
in order to more clearly delineate the division of responsibilities between the 
party committee echelons and the people’s committees and state agencies, thereby 
correcting the problem of one echelon, committee or agency overriding or performing 
the work of another. 


bd) In order to insure that the guidance of implementation by the central level and 
the various party committee echelons is strengthened, is truly effective and is 
consistent from the central to the basic levels, the Political Bureau resolution 
emphasizes the following organizational measuress 


--Nore clearly defining the responsibility of the Secretariat (see the resolution); 


--More clearly defining the responsibility of the secretaries and assigning them 
the task of helping to organize the implementation of the resolutions and 
directives ot the Party Central Committee, the Political Bureau and the Secretariat 
(resolutions and decisions of the collective must be the basis upon which the daily 
work within the field of which one is in charge is carried out). 

--it is suggested that the Party Central Committee strengthen the Secretariat by 
adding a number of secretaries; 


--Strengthening the various departments of the Central Committee and the committees 
oi the party committee echelons, especially those dealing with the economy. 


--.he standing committees on the various party committee echelons should include 
additional comrades in charge of the economic committees of these echelons (comrades 
who do not simultaneously hold posts in the government), etc. 


she guidance of implementation by the various party committee echelons on the basis 
of the system of organizations of the party and by means of party work (giving the 
organizations of the party on the lower echelon a thorough understanding of lines, 
policies and resolutions; guiding, inspecting and acting upon the suggestions of the 














party committee on the lower echelon; inspecting the work of the government; 
stimulating the performance of the political task through party building and the 
mobilization of the masses; resolving the most important problems related to 
organization and cadres; assigning key cadres, training and inspecting them and 
observing and evaluating their qualities and their work; heightening the exemplary- 
vanguard role played by party members, etc.) is effective and very important 
guidance as regards stimulating and improving the quality of the performance of 
economic tasks, social tasks, etc. 


In the recent past, due to the failure to establish a clear division of labor, the 
shortage of comrades in charge of party work (especially on the provincial and 
municipal levels with regard to economic: matters and the shortage of comrades in 
charge on standing committees who do not simultaneously hold posts in the government) 
and the failure to strengthen assisting committees, the organization of implementation 
within some fields of work of the party, especially the economic field, has only 

been based on the system of the state and the guidance provided by the party committee 
echelons through the system of party organizations has usually been limited. 


.he measures mentioned above, although specific in nature, are very important in 
improving the work guidance system of the party in accordance with the mode of 
party work. 


2. «he Political Bureau emphasizes that the strengthening of the leadership echelons 
must go hand in hand with strengthening the staff agencies. It must be recognized 
that the strengthening of staff agencies is very necessary in the leadership of the 
economy. 


Some of the staff agencies of the party are departments of the party and some are 
state agencies used for staff purposes. 


--wWith regard to vital economic issues, such as socio-economic plans, major economic 
policies and draft legislation, especially economic legislation, the party must 
rely upon the staff system of the state agencies (the commissions, institutes, 
departments and ministries and the research agencies of the ministries, etc.). 


un the central level, the Political Bureau has decided to subdivide or merge a 
number of departments. On the provincial and municipal levels it is also necessary 
to strengthen the various committees, especially the economic committee and the 
agricultural committee; the municipalities and some provinces must also strengthen 
their industrial committees. 


vhe Political Bureau resolution requests the formulation of organizational and work 
regulations for the various departments. 


she general spirit is that importance must be attached to quality in the organization 
of departments and committees (specific regulations will be issued so that the 
establishment of additional departments and committees does not lead to the excessive 


growth of staffs). It is not absolutely necessary to establish committees on the 
provincial and municipal levels whose functions correspond to those of the departments 
on the central ievel. 
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it is necessary to fully comply with resolution number 10 in order to streamline 
the apparatus and establish the responsibilities of the various departments and 
committees. 


-he State Agencies and Economic Organizations 


It is necessary to clarify the following several important requirements: 


--On the basis of clearly defining functions, tasks and authority it is necessary 
to strengthen the organization in all areas and on all levels so that the apparatus 
is unified and smoothly coordinated and tasks are not overlapping and do not nullify 
one another's returns. 


--, here must be unified management throughout the country and throughout the sectors 
and the initiative of localities and installations must be tapped. 


--Two distinct systems must be formed: the production-business organization and 
the economic-administrative management organization. 


--({here must be a division of labor among the ministries and a division of management 
levels between the central level and the local level. 


--Guidance of the southern provinces must be intensified. 


fhe administrative apparatus must be streamlined in order to correct the cumbersone, 
isolated, decentralized and fragmented nature of this apparatus. 


All of these matters are oriented toward buidling an organizational structure that 
will insure the building of the new economic structure and the implementation of the 
new mode of management, thereby abolishing management based on administrative 
bureaucracy and subsidies and insuring the completion of the tasks of the third 5-year 
pian. 


1. she central level and the economic-technical sectors. 
a) The Council of Ministers: 


--It is necessary to improve the quality of the plenary conferences of the Council of 
Ministers. The most important matters must be presented to the plenary conference of 
the Council of Ministers. The state plan, draft legislation and major policies must 
be delated by the Council of Ministers so that it can make a decision or propose to 
the Political Bureau or National Assembly that they make a decision (importance must 
be attached to managing the state by means of the law, consequently, the government 
must give very mich attention to improving the drafting of legislation). 


-he Council of Ministers periodically discusses the socio-economic situation and the 
living conditions, thinking and attitudes of the people in order to adopt measures 
designed to improve the situation. (This is an important measure in improving the 
political quality of the activities of the Council of Ministers). 








--lt is necessary to define the responsibilities, improve the capabilities and 
develop the role of the ministers. 


--It is necessary to strengthen the Office of the Council of Ministers (primarily 

so that it can collate information and prepare for the conferences of the Council of 
Ministers and the Standing Committee of the Council of Ministers on the basis of the 
proposals made by the various ministries; the office must not take over the research 
work of the various ministries). 


b) Strengthening and defining the important role of the combined agencies: 


--"he guideline is to appropriately strengthen the combined agencies (commonly called 
the functional management agencies). We must not reduce the role or function of these 
agencies because of the problems now being encountered. 


---he combined agencies are very important staff agencies of the government. They 
propose tasks, objectives, policies and regulations of importance to the entire 
country and many different sectors. However, it is necessary to correct the 
Situation of combined agencies intervening in the guidance of the implementation of 
plans by the ministries and provinces. 


--The Political Bureau resolution defines the basic function of the combined agencies 
as that of staff agencies that provide unified management and conduct research so that 
the government can promulgate or they themselves can promulgate (under the authority 
of the government) policies and regulations while guiding implementation and 
conducting inspections. 


--jpecial emphasis must be placed upon the role played by the State Planning 
Commission as the economic command staff (with attention to the new aspects of the 
task of the commission). {he commission has the responsibility of helping the 
government to adjust imbalances that arise in the process of implementing plans. 


--Due to the need to improve the quality of economic, scientific and technical 
research, the Political Bureau has decided to strengthen the State Planning 
Commission, the Science and Technology Commission, the Price Commission and the 
other commissions and combined ministries. At the same time, it has decided to 
establish a Vietnam Academy of Sciences on the basis of unifying and reorganizing 
the present institutes of science and the Social Science Commission (it is necesaary 
to clarify the close link between the technical sciences and the social sciences 
under present conditions; the establishment of the Vietnam Academy of Sciences must 
meet the requirement of raising the quality of scientific research to a new level). 


Emphasis is placed on the need to reorganize and strengthen the system of institutes 
that research the technical sciences, economics and economic management in order to 
improve the quality of research and closely link it to production and everyday life. 


2) The control agencies, the agencies that protect the law and the infomation 
agencies: 











‘he Political Bureau resolution also calls for strengthening the organization and 
heightening the role of the Control Commission, the Arbitration Council and the 
legal agencies in order to improve the protection of the law, especially economic 
law. 


It is necessary to emphasize and set forth guidelines for improving the system of 
economic information, primarily statistical information, in order to improve the 
quality of economic information. Scientific information mist be improved. 


d) che ministries that manage economic and technical sectors and the other ministries; 





in the process of implementing resolution number 10, a number of problems have arisen 
regarding understanding and organization concerning the matter of the formation of 
economic and technical sectors and the strengthening of ministries. 


+ ‘lhe ministries are confused with the economic-technical sectors. 


+ he organization of the federation of enterprises is still “form for form's sake” 
in nature. 


+ The departments that serve as the staffs of the ministries have not been improved 
in terms of their quality and still adhere to their old work methods by intervening 
in the daily work of the production and business organizations. 


+ The organization and division of labor within a ministry and so forth are not 
the same. 


vhe Political Bureau resolution clarifies the problems mentioned above in order to 
provide guidance with regard to resolving them; at the same time, on the basis of 
the actual situation, it sets forth policies for strengthening the ministries on 
the basis of reorganizing sectors and maintaining the commander systen. 


AS regards specifics, importance must be attached to the following matters; 


+ Detining the responsibilities of the ministries on the basis of a correct division 
of sectors (see the report by Le Duc Tho, the section dealing with management by 
sector and the characteristics of the economic-technical sectors under our specific 
conditions). 


+ he resolution emphasizes the need to strengthen installations, to strengthen and 
reorganize the production federations and to have existing federations begin practicing 
cost accounting (without turning them into "disguised" administrative agencies). New 
‘ecderations should only be established when the factors set forth in the resolution 
have been fully prepared. The Political Bureau calls on the combined agencies, such 

as the Price Commission, the Ministry of Finance, the Ministry of Supply, the Ministry 
of Labor, the Bank, etc.) to conduct reseurch in order to amend or revise policies 


and regulations to insure that production federations and installations practice cost 
accounting. 











+ ihe Folitical Bureau emphasizes the need to reduce the number of intermediary 
elements and levels within the production and business system by implementing a 
two level model, a three level model or a mixed model; the four level model should 
not be applied in all ministries. 


+ it is necessary to clearly establish the organizational structure of a ministry 
along the lines of dividing the ministry into regions so that cadres can be correctly 
deployed, so that there is an efficient division of labor between the minister and 
the vice ministers and so that the apparatus is used in a scientific manner. 


+ Vhe method of establishing the division of labor between the minister and the 
vice ninisters. 


+ he rolitical Dureau emphasizes the need to quickly strengthen the party committees 
of the ministry agency and establish the scope of work of the ministry party affairs 
section. his decision is designed to strengthen the inspections conducted by the 
organizations of the party and implement the “one person in charge” (the commander) 
system within the ministries. The spirit of this decision is to eventually eliminate 
the party affairs section and assign heavier responsibilities to the agency party 
committee. For this reason, it is necessary to quickly strengthen the various party 
committees in accordance with the new requirements. 


+ In order for the ministries to be able to fulfill their responsibilities well, 
it is necessary to reorganize and improve the quality of the departments that serve 
as the staff and research organizations helping the ministers to implement state 
nanagement. 


In the past, the departments performed a number of production and business jobs; now, 
these jobs must be assigned to installations or production federations, consequently, 
the apparatus of the ministries must be more streamlined than before. It is necessary 
to correctly implement resolution number 10 of the Centml Committee; “The ministers 
must urgently reorganize the production of their sectors throughout the country and 
create a new economic structure for their sector by, depending upon the conditions, 

by establishing production groups, federated enterprises, federations of enterprises 
or corporations and assigning these economic organizations the function of directly 
managing production and business. Toward this end, it is necessary to boldly change 
the organizational structure of the ministries by completely eliminating the line 


departments, reducing the number of staff departments and significantly reducing 
their staffs.” 


it is necessary to truly “improve the quality” of the departments. heir organization 
must be streamlined and their cadres, generally speaking, must have a college 
education, have work experience and be able to conduct research, draft documents and 
propose opinions to the ministry. The cadres in the various departments must be 
depioyed in exact accordance with the requirements of work and their own capabilities. 


he reorganization of production by sector and the requirements of the upcoming tasks 
require the reorganization of a number of ministries. “he establishment of a Ministry 


“~" 





of Food Industry ( in order toclosely link the production, cultivation, processing, 
marketing and exportation of important food products) would be consistent with the 
requirenert of accelerating the production of grain and food products, consistent 
with the requirement of reorganizing the sector along specialized, federated lines 
and consistent with the guideline of increasing our exports, in view of the strategic 
position of this task. Dividing the Ministry of Power into a Ministry of Electricity 
and a Ministry of Coal is necessary because the nature of these two sectors is totally 
different. Electricity and coal production must be strongly developed in the years 
ahead; coal, however, must not only be used to support the production of electricity. 
Although organized into two ministries, the organizations of these ministries must 

be very simple. “he government will tightly control their administrative staffs 
(here, the ministry will be in charge of one sector, consequently, many problems 

must be researched so that the organization of the ministry is suitable and different 
from that of the other ministries). 


Due to the formation of an economic administrative management system and a production- 
business management system, the size of the administrative staff of the various 
ministries will be significantly reduced. 


2. .he provincial and municipal levels. 


-- he resolution of the Political Bureau defines, in broad terms, the close 
relationship between the ministries and the provincial people's committees (with 
regari to this matter, it is necessary to study the report by Le Duc Tho, which 
clearly states the relationship between the minister and the provincial chairman; 

the rights of the minister as regards the activities of nis sector throughout the 
country; the responsibilities and authority of the local people's committee as regards 
providing management by territory within each locality on behalf of the state). 


--.he resolution focuses on the positions and measures involved in the division of 
management levels between the central level and the local level. 


ashen studying this matter, importance must be attached to the following main ;uidelines;s 


+ it is necessary to adopt the correct point of view concerning the divisi:n of 
management levels: we must overcome departmentalism and localism (as speci/ically 
stated in the resolution) and overcome the practice of considering the division of 
revels to be the severing of one from the other, to be the division of assets and 
rights and, as a result, not coordinate the central economy with the local econony, 
“he sector with the territory within a unified structure. 


+ he division of levels must be well coordinated. 


+ ,ore matters of basic importance must be concentrated on the central level; the 
authority of the local level must be broadened so that it can take the initiative in 
arranging the local economy; at the same time, the locality must scrupulously obey 
the law and fulfill its obligations. 


+ The assignment of installations to localities must be based on the following 
principles: examining whether or not the structure of the local economy and the 














central economy is efficient; examir’:g the management capabilities of the locality 
and examining economic returns. 


On the basis of these principles, the Political Bureau has determined which specific 
types of installations must be directly managed by the central level and what the 
specific tasks of the locality regarding the central economic installations within 
its territory are (see the resolution). 


“he central economic units must contribute sources of revenue and welfare funds to 
the localities. 


+ On the basis of general principles and regulations, each ministry must hold 
speci‘ic discussions with each province in order to resolve this matter; any problems 
must be reported to the Standing Committee of the Council of Ministers for resolution. 


As regards the capital and Ho Chi Minh City, the Political Bureau has delivered to the 
Jtanding Committee of the Council of Ministers a specific plan for resolving this 
matter during the first months of 1981. 


On the basis of the division of levels, it is necessary to improve the quality of the 
people's committees and the services in order to meet the requirements of local economic 
management and the requirements of managing the central economy within the territory. 

It is necessary to streamline the apparatus of the various provinces and eliminate 
unnecessary agencies (each province and municipality must take the initiative in 
efficiently arranging its apparatus ami must seek the opinions of the ministry). 


Shanging the provincial departments into services is not merely a matter of changing 
their names, but a matter of correctly and uniformuy establishing the position of the 
provincial level agencies. 


he prevailing concept that the provincial services are more important than the 

provincial departments is incorrect and poses difficulties to the implementation of 
policies regarding cadres (for example, the agricultural services in some cities are 
no longer more important than an agricultural department in a large province, etc.) 


>. Guidance as it relates to the South. 


it is necessary to fully study the report by Le Duc Tho. With this in mind, this 
matter will be studied as a ceparate, special subject. 


%, streamlining the administrative apparatus. 

--in thic resolution, the Political Bureau examines the basic and specific causes 
inderlying the problem of administrative staffs constantly increasing in size even 
though we say that it is necessary to streamline then. 


it is necessary to carefully study the analysis of causes in the report by Le Duc 
Tho. Of these causes, three are emphasized as being most importants 














+ Management based on administrative bureaucracy and subsidies. 


+ The apparatus was established without standards and lacks tight management fron 
above. 


+ The labor policy within state agencies is outmoded, personnel are hired without 
considering their level of specialization, etc. 


--The Political Bureau has set forth guidelines and measures for resolving the 
problem of streamlining the administrative staff: 


+ Correcting the basic causes (administrative bureaucracy and subsidies). 


+ Making a list of the jobs that exist within each agency or unit and reducing the 
staff on the basis of this list (persons displaced from their jobs wil” not be given 
other jobs within the organization, policies and regulations must be aaopted to 
resolve their problem. They shall not be left abandoned without a job.) 


+ Assigning the Ministry of Labor and the Ministry of Finance the task of researching 
and amending staff and wage fund management regulations along the lines of providing 
incentive for the persons in charge of agencies to complete their tasks while only 
atilizing a small number of persons (patterned after the wage fund contract but with 
guidance provided with regard to the principles involved in resolving the staff 
problen). 


--Estatl ishing regulations which require that personnel recruited for staffs have the 
necessary professional qualifications. 


--The resolution also sets forth specific measures for resolving cases in which it 
is necessary to transfer personnel to other jobs, to transfer personnel to the 
countryside, to transfer personnel to the production sector, to one of the service 
sectors, etc. 


~-Guidelines must be adopted for recruiting «college 7iid vocational middle school 
students and employing these students once they graduate from school so that staffs 
4o rot burgeon as the did in the past. 


Ic. cuilding the districts and strengthening the installations. 


wn the bacis of the causes of the shortcomings in the work of building the districts 
and strengthening the installations, the resolution of the Political Bureau establishes 
policies and measures of both an integrated and specific nature for guiding the 

eifort to tuild the districts and strengthen installations. 


1. sullding the districts. 


--. he solitical Sureau resolution raises the matter of “urgently building the districts 
and strengthenin, the district level, considering this to be a key element in advancing 


agriculture and the artisan and handicraft trades and organizing the life of the people 
weil,” 











--The report by Le Duc “ho confirms that the accuracy of the policy of building the 
districts has been proven by places that have carried out this policy well. <he 

report points out the causes that lie in attitudes and in the guidance of inplenentation 
for the bullding of districts to be carried out slowly and not yield good results at 
many places. 


Attitudes; the report observes that two incorrect tendencies exist; being conservative 
and one-sided and being divorced from reality and establishing requirements that are 

too high, which leads to bureacuratic centralism, reliance upon investments by the 
upper level and the loss of guidelines (see the specific contents of the report in 
order to compare then to the actual situation and analyze them). “hese incorrect 
attitudes have affected the determination to guide the building oi the districts 

and caused the attitudes within party organizations to differ concerning the policy 

of building the districts. 


Guiding implementation: the most significant aspect of these shortcomings is the 
lack of well coordinated measures for building the districts. Importance is only 
attached to reorganizing the various activities of the district level or the 
installation; nothing has been done to improve the guidance of the district by the 
upper level; attention is only given to individual areas, such as strengthening the 
organization, reorganizing production, resolving problems regarding organization, the 
appacatus, cadres, the organization of production and so forth but not to making the 
¢cistrict a management level; prompt steps have not been taken to revise management 
policies and regulations, policies regarding distribution, contracts and so forth, 
which are important forces in stimulating the development of production, etc.(for 
specifics, see the report). 


On the basis of the above analysis of causes, the Political Bureau emphasizes two 
steps that must be taken in order to insure the building of districts: first, it is 
necessary to overcome incorrect tendendies (see the resolution); secondly, we must 
“apply well coordinated measures in order to guide the building of the districts.” 


_he points emphasized by the Political Bureau with regard to the measures for building 
the districts ares 


+ Che agencies, such as the State Planning Commission, the Ministry of Agriculture 
and the other ministries, “must work with the provinces to help the district formlate 
production planning and plans, stabilize their productioi guidelines, deploy and 
assign labor in the most profitable manner possible, etc.” 


+ Each district must reassess its arable land and labor and redistribute its labor in 
the varlous sectors and trades with a view toward making full use of the arable land, 
labor, supplies and technical cadres of each district. 


+ “he arned forces stationed in the locality must participate in the building of the 
district. 


+ The government must make selective investments in the districts, concentrating on 
the key vice growing districts and those districts that produce many products for 
exportation. (The State Planning Commission, the Ministry of Agriculture and the 
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agriculture comaittees shall be given the tack of making lists o* these districts 
and helping then formulate investment plans; the ministries shall assign additional 
cadres to these districts if there is a shortage of cadres, etc.). 


+ Making the district a management level; in conjunction with putting under the 
district's management material bases and production and business installations that 
directly support agriculture and everyday life within the district, it is necessary 
to resolve the problem of sources of revenue for the district. 


+ Eliminating inefficient aspects of the district level apparatus. 


+ The building of districts must be closely linked to strengthening cooperatives, 
strengthening the party base, the government and the mass organizations on the 

sasic level. The resolution of the Political Bureau and the report by Le Duc Tho 
set forth well coordinated measures for strengthening the basic level (measures 
involving production guidelines, plans, the assignment of norms, the organization of 
production, obligations, contract regulations and internal distribution within the 
cooperative, etc.). It is necessary to carefully study the report by Le Duc Tho in 
order to shed light on the points set forth within the resolution. 


+ AS regards the South, in addition to giving priority to making investments in a 
number of districts in the key areas mentioned above, especially in the Mekong River 
welta, the Political Bure..: resolution emphasizes the need to give priority to 
assigning management cadres and scientific and technical cadres to the provinces in 
the aey areas. 





he resolution emphasizes the pressing i to deploy the corps of district and village 


cadres, successfully «‘ di e, stable and strong party cha,ters and remove decadent 


elements, elements ¢. . elitical problems and elements that have become deviant 
or are corrupt fron w ittons within the districts, villages, production 
collective and agenci<« 4 Dortance is attached to the need to organize work tears 
to help villages bull 1. s teams in the hamlets, conperatives or production 
collectives and assig * us teams the task of operating as a party cell in 
order to propose opin. ‘ving the difficulties encountered in work, 
production and everyda, '‘'* he village or hamlet. On this basis, persons must 
be selected and trained .or ptance into the party. This is a very important 


policy that must have the, a..1ce of the various party committee echelons in order 
to rapidly strengthen the party base in the rural areas of the South, especially at 
piaces where the movement is still weak. 


2. wtrengthening the basic level. 


ne report presented by Le Juc iho at the Political Sureau Conference analyzed the 
w@axnesses o. the bauic organizations of the party, in general, and of many bacic 
viganigations of the party in the South. At the same time, it analyzed, in a basic 
“ay, she causes of the prolonged weakness of many basic organizations of the party in 
cotn ar@ass ‘the causes resulting from the shortcomings and weaknesses of the basic 
evel itself and the underlying causes resulting from the guidance provided by the 
apper level (especially the influences of the outmoded management mechanism based on 
administrative bureaucracy and subsidies). 











In order to strengthen the basic organizations of the party, it is necessary to 
comprehensively examine the causes of the weaknesses of each type installation and 
of each individual installation so that correct guidelines and measures can be 
adopted to correct these causes. 


Jhen analyzing the weaknesses of installations, many party committees only give 

their attention to the shortcomings of installations themselves but do not fully see 
the shortcomings that exist in the guidance provided by the upper level, especially 

in the guidance of the formulation of plans, in researching economic policies (such 

as the policies on prices, purchasing, distribution, wages and so forth and management 
regulations, the instructions given with regard to organizing production, organizing 
management and so forth) consequently, even though many efforts are made to strengthen 
installations, such as replacing core cadres, practicing criticism and self-criticisn, 
studying and so forth, installations continue to be weak or do not make strong 
progress. in actuality, there are many basic organizations of the party that have 
worked very hard, have made very many efforts and whose cadres and party members have 
remained firm in the face of every challenge; however, due to the lack of good 
suidance on the part of the upper levels, with the exception of the central level, the 
the actual results achieved by these installations in production and work have still 
veen very low or limited. 


che report by Le Duc Tho points outs "The advanced installations generally have a 
good corps of core cadres and have been helped by the upper level to go beyond the 
ord of a number of unsuitable management policies and regulations.” 


he presentation of the causes mentioned above is of very important significance. 

‘t shed light on the requirements and guidelines that must be met and adopted in order 
to resolve these causes in a well coordinated manner and insure that the basic level 
is strengthened well. 


For this reason, the resolution of the Political Bureau points outs “It is necessary 
*o correct the prolonged weakness of the basic level on the basis of clarifying 

and resolving the general or specific causes of the weakness of each unit or each 
type installation. On the one hand, we must rectify the shortcomings of the 
installations themselves; on the other hand, we must rectify the shortcomings of 

the upper levels, including the central agencies, in researching the matters that are 
implemented at installations.” The specific solutions for overcoming both types of 
causes nentioned above are stated in the report by Le Duc Tho. 


ine rolitical Bureau resolution emphasizes several important points: 


+ It is necessary to implement resolution number 10 on strengthening those 
production-business units that are financially autonomous units that have the status 
of an individual under the law. Immediate steps must be taken to improve a number 

of policies and regulations in order to increase the independence of installations, 
have them begin practicing cost accounting, raise their labor productivity and carry 
out distribution in accordance with labor. At the same time, it is necessary, on this 
basis, to strengthen and improve the leadership provided by the organizations of the 
party and strengthen, in a well coordinated manner, the organizations of the government 
and mass organizations. (When presenting this point, it is necessary to repeat the 
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specifics presented in resolution number 10 concerning strengthening the basic 
level. It is both very important and very necessary to study this matter again as 
it is presented in this resolution), 


+ Improving the leadership of the basic party committees at basic units so that 
they implement the "one person in command"(unit head) system; the party committee 
must not take over the work of the entire unit; the inspection work performed by the 
basic party committees at these units must be improved. 


+ liolding symposiums on each type installation. 


+ permitting the city party committees to establish a party affairs committee to 
guide a number of types of basic organizations of the party in basic units that 

are directly managed by the central level in cases in which the precinct or district 
party committees have not been strengthened (after receiving the consent of the 
Organization Department of the Central Committee). 


The resolution of the Political Bureau emphasizes the need to correct the tendency to 
lower party member standards in the issuance of party membership cards (for example, 
not taking determined steps to expel unqualified members from the party and not 
taking disciplinary action against party members who commit mistakes; to avoid these 
problems, the issuance of party membership cards must be postponed in such cases). 


the resolution presents additional cases in which it is necessary to expel persons 
trom the party as stated in resolution number 10 and states that the following 
additional persons be expelled from the partys 


+ fersons whose revolutionary fighting will declines, who do not comply with the 
resolutions of the party, who no longer provide leadership and who no longer are 
trusted by the masses; 


+ Persons who stop participating in party activities for no legitimate reason. 


anen presenting these points, it is suggested that they be compared to the actual 
situation of the locality (with attention to examining the notice of the Organization 
Vepartment of the Central Committee concerning the inspection of the issuance of 
party membership cards in two villages in Ung Hoa District, Ha Son Binh Province, in 
order to correct any mistakes that might have been made). 


it is necessary to issue a reminder to comply with directive number 72 on acquiring 
new party members and emphasize the development of the party among manual workers. 


improving the qualities and capabilities of cadres and correctly assigning cadres. 


.v@ report by Le Duc Tho emphasizes that this is the basic matter that ultimately 
determines the quality and effectiveness of the effort to strengthen the organization. 


he resolution of the volitical Bureau deals with six matters; 











1. ‘The matter emphasized first is the need to "formulate good cadre planning in 
order to correct the piecemeal, passive nature and the lack of continuity in the 
building of the corps of cadres, especially key leadership and management cadres.” 


The purpose of emphasizing this point is to correct the largest shortcoming in cadre 
work, one that has lasted for many years and has caused serious harm in many areas 
(see Point a, Section 1, in this part of the report by Le Duc Tho). As regards this 
shortcoming, the following is emphasized: the lack of coordination in training; the 
piecemeal, passive nature of the deployment and utilization of cadres; and the lack 
of stability and continuity in the building of the corps of key leadership and 
management cadres. Without planning cadre training, it is impossible to promote and 
'tilize cadres well. 


Sadre planning must reflect a thorough understanding of cadre selection guidelines 
(manual workers, working farmers, revolutionary intellectuals and members of the 
ethnic minorities) and must be carried out 5 years and 10 years in advance of 
requirenents. 


she resolution sets forth specific requirements regarding the selection of reserve 
cadres for key positions and sets deadlines for completing this work and assigning 
these cadres specific responsibilities (see Point 1 in this section of the 
resolution). 


2. “he resolution sets forth the requirement of improving the quality of cadre 
training and sets forth integrated measures designed to insure quality (ranging fron 
the specifics and requirements involved in the training of the various types of cadres, 
the contents of programs, recruiting methods and the quality of instructors to 
replanning the system of schools). Specifically, the resolution sets forth the 
:ollowing important measures; 


--On the basis of planning (reserve cadres), formulating plans for the training of 
xey leadership and management cadres (in economic management and state management) 
trom the central to the basic levels. 


~~, roviding training on the basis of job duties in order to develop skilled managers 
in each job (director, deputy director, chief, department head, etc.). 


veviewing the actual situation and improving and supplementing training programs. 
--Inviting specialists; sending personnel from the same shifts in sectors, enterprises 
and federations of enterprises for short-term study of the experiences in friendly 


countries, especially the Soviet Union. 


--;roviding key leadership and management cadres with training once every 3 years in 
new knowledge, especially economic management, technological advances, etc. 


--rroviding cadres with training in management, technology and politics (emphasizing 
one of these three depending upon the type of cadre). 
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--Improving the system of party schools on the various levels; updating and 
supplenenting their programs. 


--raining and selecting a corps of instructors and building a corps of instructors 
“eho possess knowledge of theory and practical experience. 


--Improving the way in which cadres are registered for courses at enterprises and 
cooperatives by recruiting students from installations and coordinating installations 
sending them for training with testing their academic knowledge and returning then 
to their installation upon the completion of training. 


--Assigning the responsibility to concerned agencies to research and plan the various 
types of schools. 


("his research must be based on the resolution and the thorough analysis of the 
situation set forth in the report by Le Duc Tho). 


3. Improving the quality of cadres, strengthening their unity and overcoming the 
negative phenomena among cadres. 


It is necessary to thoroughly present the analysis of the situation in the report 
by Le Duc Tho (and compare it to the actual situation in one's locality) before 
presenting the various corrective measures. Importance must be attached to 
manifestations of a serious decline of personal qualities (dishonesty, a lack of 
confidence in the face of difficulties, decadence, dissatisfaction and so forth), 
a prolonged lack of unity and its causes (arbitrariness and jealousy of another's 
position that leadto factionalism, impeding one another's work, a struggle between 
the conservative and the positive and so forth) and the use of one's authority to 
coring pressure to bear upon cadres, to suppress good persons and force them to go 
eisewhere, etc. 





.t is necessary to clarify the various kinds of harm caused by the situation mentioned 
above (work being performed slowly and, at some places, coming to a standstill; the 
adverse effect upon the relationship between the party and the masses; the enemy 
taking advantage of the situation to provoke the masses and divide cadres and the 
masses from leaders), 


it is necessary to clarify the four measures set forth in the resolution (teaching 
cadres and party members about resolutions; adopting a plan, setting a deadline and 
taxing strict disciplinary action; practicing criticism and self-criticism; resolving 
the problems and improving the living conditions of cadres, etc.). 


+. Jeploying the corps of leadership and management cadres in accordance with the 
requirements of tasks and the capabilities of cadres. 


ne major issues presented in this section are firmly adhering to standards and 
implementing the “promotions and demotions"” guideline, determined to replace incompetent 


~aGCres. 


~~. he solitical bureau resolution emphasizes the need to overcome conservative, feudal 
thinking which is not based on the political task and which does not truly consider 





the completion of work tasks to be the central manifestation of the qualities and 
capabilities of cadres. It is necessary to compare this section of the resolution 

to the actual situation in one's locality, sector or unit in order to clearly see 

the manifestations of feudal thinking(emphasis on rank or grade; jealousy of another's 
position; the failure to support active persons and good, competent persons and 
impeding their work; elderly persons who hold positions but, in actuality, do not 
correctly carry out or cannot carry out the tasks assigned to them; restricting the 
development of lower level cadres; conservative and other one-sided attitudes; and 

the failure to firmly adhere to the standards that pertain to qualities and talents). 


The Political Bureau resolution points out the need to “firmly adhere to the essence 
ot standards” by evaluating personal qualities from the point of view of a person's 
stand, viewpoints and revolutionary ethics as manifested in his loyalty to the 
revolution, revolutionary zeal and understanding of and compliance with the lines 
and policies of the party; personal qualities should not merely be evaluated on the 
basis of specific shortcomings, which generally involve personal attituies or 

which place heavy emphasis upon the past, upon cadres’ background. When evaluating 
a cadre's capabilities, it is necessary to examine the capabilities displayed by 
him in his job without placing undue emphasis upon his diploma, education, age, 
etc. These two aspects are closely interrelated and must ultimately be manifested 
in actual results on the job. 


It must be stated that incorrect practices in the application of standards have led 
to the selection of “rotund” persons who are not decisive, who “rarely express a 
different opinion,” who are meek and easily “bossed"” or who have a good reputation 
but possess poor or average capabilities. 


--The Political Bureau resolution sets standards concerning the qualifications 
required for official positions between now and 1985 (economic, technical, management 
and political qualifications). It clearly states the guidelines and measures to 

be employed in the promotion of cadres in cases in which promotions cause cadres to 
skip a level, cases in which retirement is or is not suggested, cases in which the 
average age requirement is reduced, the age of an individual person cannot be 
determined, etc.). 


It is necessary to thoroughly explain, on the basis of the report by Le Duc Tho, the 
position of determinedly replacing incompetent cadres. [hat a person can be 
“promoted” as well as “demoted” must be considered normal; we must put an end to the 
practice of promoting persons simply so that they are eligible for the benefit policy 
or for personal reasons. Determined steps must be taken to correct the attitude 

that a “promotion” is "stable" and a “demotion” is impossible and correct the 

problem of good persons not being commended or awarded while persons who perform poor 
work can continue to perform poor work without worry. We must prohibit the practice 
of sending cadres who make mistakes at one place to another place to be promoted. 





A deadline must be established for reinvestigating management cadres to insure that 
they are suited to the new economic structure and the new mode of management. [he 
corps of scientific, technical management cadres must be re-examined so that cases 


involving the incorrect utilization of these cadres can be corrected, 
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--As regards the method of deploying cadres, the Political Bureau resolution 
establishes procedures for examining and assigning cadres by a scientific process 
(it is necessary to thoroughly explain each point in the method that must be 
applied on the basis of the report by Le Duc Tho so that this method is utilized 
correctly and in order to guard against deviations analyzed in the report). 


It is necessary to clearly state the importance of managing cadres on a routine 
basis and implementing the policy of evaluating cadres on the basis of the three 
main points (the completion of assigned tasks, the improvement of qualifications and 
the improvement of personal qualities). 


». Amending and correctly complying with policies and regulations regarding cadres. 





--The resolution sets forth a number of policies and regulations that must be 
amended or revised with a view toward providing incentive to cadres to work at 
installations, to return to installations; providing incentive for cadres to work 
at places where the work is difficult and complex; providing incentive to talented 
cadres, retired cadres, veteran cadres, including cadres who participated in the 

two wars of resistance against France and the United States, ethnic minority cadres, 
intellectual cadres, cadres who are writers and artists, etc. 


‘he resolution rectifies the shortcomings in the implementation of the policy 
regarding cadres of Chinese ancestry and emphasises the need to improve the 
protection of the party (these matters are dealt with in detail and resolved in 
the report by Le Duc ho; in order to present them clearly, they must be presented 
in exact accordance with the report). 


--In conjunction with amending policies, the resolution stresses the need to fully 
comply with existing policies and regulations. We must avoid violating policies 
and regulations for personal reasons (by doing either more or less than required 
and treating persons differently than required in regulations), thereby creating 
a bad attitude and a lack of unity among cadres. 


.ne spirit of the various policies is to provide incentive for higher productivity 

and work efficiency and incentive to delve into one's field of specialization, not 

to provide incentive for cadres to try to attain a higher job grade or position. 
Policies and regulations must be fair, must fully reflect the principle of distribution 
in accordance with labor, not distribution on the basis of averages. Correct policies 
and regulations must be used to create a new psychology in society, one that sees the 
value of man in the results of the contributions made by him in any field, not merely 
in his work grade or official position. 


it is necessary to thoroughly educate cadres and personnel who are responsible for 
implementing policies and regulations regarding cadres, especially cadres who have 
retired, who are persons who no longer have the authority they did when they were 
working, consequently, they are not given attention or supported in accordance with 
existing regulations. 





6. Improving the management of cadres. 


che Political Bureau resolution attaches importance to establishing scientific 
procedures in the management of cadres and applying modern means in this work. It 
emphasizes the need for a system of prompt information on cadres, redefines 
objectives and boldly assigns cadre management responsibilities to levels and 
committees. Meetings with cadres must be increased, etc. [his decision is designed 
to overcome the shortcomings of the management of cadres based on administrative 
bureaucracy and correct the “handicraft” nature of this work. 


C. vsixrmly adhering to organizational principles, heightening responsibility, 
strengthening discipline, broadening democracy and establishing revolutionary and 
scientific work procedures and methods. 


When introducing these issues, it is necessary to clearly state that they are matters 
of basic principle as well as pressing, contemporary problems that must be quickly 
resolved because liberalism, the lack of discipline, the lack of responsibility, 

the lack of democracy and the unrevolutionary and unscientific handicraft way of 

work are becoming a lifestyle and becoming rather widespread. [hese are problems 
that must be successfully resolved and which must be resolved immediately after 

the dissemination of the resolution. 


fhe report by Le Duc iho to the Political Bureau discussed the serious situation and 
the pressing nature of the problems in each area touched upon by the Political Bureau 
resolution. It is necessary to compare the actual situation in one’s sector, locality 
or unit to the report in order to gain a deep understanding of the resolution. 


1. Above everything else, the resolution emphasizes the need to strengthen discipline. 
a) The discipline in complying with the resolution, laws and plans of the state; 

b) Discipline in speech, 

c) Discipline in reports and requests for directives; 

d) Discipline in maintaining the secrets of the party and state. 


It is necessary to clearly state the political and economic significance of each point 
regarding the strengthening of discipline set forth in the resolution and analyzed 
within the report by Le Duc who. It is necessary to analyze one's situation in light 
of these points and criticize the har= caused by liberalism and the lack of discipline, 
especially with regard to leading uw; aging the economy and to internal politics 
(the activities conducted by the enemy to take advantage of the liberalism and lack 

of discipline of cadres in order to exacerbate our shortcomings, attack our leaders 
and commit internal sabotage). 


ihe resolution points out: in the economy, it is even more necessary for discipline 
to be very strict. We must harshly prosecute under the law every act of bureaucracy 
and irresponsibility that causes a serious loss or waste of socialist property, cases 


3 
- 











in which irresponsibility results in the failure to complete plans, the failure to 
execute contracts and harms the overall economy and other units, etc. This is 
avery basic aspect of the quality of our system, is an important requirement in 
insuring the implementation of the new management mechanism and establishing the 
rules of the apparatus; it is also a viewpoint to which there must be firm adherence 
in the building of the socialist economy. 


2. In conjunction with discipline, it is necessary to display high responsibility 
and broaden the practice of democracy. 


‘he present state of irresponsibility must be brought to an end by formulating and 
correctly implementing organizational statutes and regulations on the responsibilities 
of each oificial duty, from the leadership level to personnel and using them as 

the standard for clearly determining the responsibility of each organization and 

each person. It is necessary to clearly state the relationship between rights and 
obligations. 





As regards raising the level of responsibility in conjunction with broadening the 
practice of democracy, it is necessary to clarify the spirit of the resolution, 

that is, attaching very much importance to maintaining the practice of collective 
democracy and maintaining strict discipline while also attaching importance to 
displaying and encouraging initiative; the upper level must truly accept the opinions 
of the lower level in order to rectify its own shortcomings. [he resolution 
strictly forbids arbitrariness, paternalism and suppression of the opinions of the 
lower level and calls for strict punishment of acts of retaliation against persons 
who express different opinions. In economic work, even more importance must be 
attached to having persons who understand economics, science and technology participate 
in the formulation of plans. 


3. Revising work procedures and methods so that they are loth revolutionary and 
scientitic. 


,he three matters stressed in the Political Bureau resolution are: 


+ Insuring the accuracy of information (especially economic information, scientific- 
technical information and information obtained through visits to the lower level), 


+ implementing the procedures for preparing and making decisions; 
+ Rectitying shortcomings in organizing and guiding the implementation of decisions. 


AS regards the information system, it is necessary to clearly state the need to 
assess the actual situation by gathering, processing and filtering information. 


importance must be attached to analyzing the various sources of information; organizing 
intormation systems; improving the procedures involved in making trips to the lower 
level (to meet with party members or masses who have specific requests, etc.); and 
maintaining reporting procedures (combating opportunism and reports that are contrary 
to the truth because of bureaucracy, poorly qualified personnel writing reports or a 








lack of loyalty). Information must be used to formulate a good program; the lower 
level must be informed of what the upper level's program is. 


As regards the work of preparing for and making decisions, it is necessary to 
emphasize the followings the preparations that are made must be good enough so that 
the debate conducted at conferences primarily involves the selection of good plans 
or so that important opinions regarding matters upon which agreement has not been 
reached can be immediately debated and agreement concerning them can be rapidly 
reached. 


clear procedures must be established for preparing for, making and organizing the 
implementation of decisions. 


As regards rectifying the shortcomings in organizing and guiding the implementation 
of decisions, the resolution stresses the need to gain a thorough understanding of 
resolutions and establish a program for implementing them. The upper level must 
inspect the program of the lower level. 


lmplementation must be well coordinated and comprehensive in every respect. However, 
the secret to successful implementation is determining the main areas in which 
guidance must be concentrated (assembling forces and establishing good coordination 
among sectors and levels from the central level to the local level, from the people 
to the state; attaching importance to condiicting inspections, conducting inspecticas 
while providing supervision, periodically conducting preliminary reviews, gaining 
experience, conducting final reviews, making awards or taki.g disciplinary action, 
adopting a new program, etc.). 


+ che resolution emphasizes the need to employ a very practical method of a highly 
militant nature: 


Jonducting a@ thorough inspection at one or several places, issuing a decision or 
circular concerning strengths and weaknesses and correcting these weaknesses so 
that the same steps can be taken at other places. 


.his is a new mode of working, one that reduces the use of general circulars and 
directives that lack detail, reduces paper work and the size of staffs and saves 


both manpower and research time. All sectors, party committee echelons and agencies 
must immediately begin using this method. 


+ It is necessary to mold the industrial style (it is necessary to thoroughly 
explain that the industrial style involves urgency, practicality, planning and the 
calculation of returns with less reliance upon being decisive). 


importance must be attached to conducting pilot projects with regard to matters that 


are new and important in order to prepare decisions and promptly concretize and 
codify decisions. 


in summary, bringing about a strong change in the implementation of the principle of 
democratic centralism, displaying a high level of responsibility, strengthening 
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discipline, broadening the practice of democracy and establishing and implementing 
revolutionary and scientific work procedures are a pressing requirement in insuring 
that leadership and management, especially of the economy, are improved. [he 
eitfort to implement an economic management mechanism based on the economic laws of 
socialism and abolish management based on administrative bureaucracy and subsidies 
makes it even more necessary to correctly implement the decisions of the Political 
Bureau concerning the matters presented above. 


D. Jruly upholding the right of collective ownership of the masses, especially on 
the basic level, and strengthening the power agencies of the state and the mass 
organizations. 


It is necessary to clearly state that the implementation of this entire resolution 
will guarantee, in terms of organizatian, the implementation of the system of 
collective ownership of the working people. 


In this section, we shall deal with a number of specific matters related to the 
implementation of the right of ownership of the masses, especially on the basic 
level, through the mass organizations and the agencies of power. 


The general spirit is to combat the malady of formalism and truly establish a practical 
viewpoint and mode as regards upholding the right of ownership of the masses. The 
Political Bureau resolution emphasizes four points that must truly be successfully 
implemented: 


1. .ruly upholding the right of collective ownership of the masses on the basic 
level. Here, two points are stressed: 


First, upholding the right of economic ownership is of utmost importance in 
implementing the right of ownership of the masses on the basic level; one thing that 
must be successfully carried out is the launching of a mass movement on the basis 

of insuring the unity of the three interests (the interests of the state, that is, 
the interests of society; ti interests of the collective; and the interests of the 
individual laborer). Because we did not attach importance to it in the past, the 
resolution emphasizes the need to attach importance to providing psychological and 
material incentives to workers. Guidance must soon be provided for implementing the 
cost accounting system on the basic level. 


secondly, it is necessary to truly show concern for living conditions and to adopt 
policies and measures designed to overcome the difficulties in the daily lives of the 
masses. .his must be considered a matter pertaining to the ideals of the communist, 
to the party spirit of the party member (see the measures set forth in the report by 
Le Duc Tho). 

e. ‘Pruly strengthening the organization and developing the role of the power agencies 
of the state (the National Assembly and the People's Councils). The two matters 
emphasized by the resolution are; 











it is necessary to improve the party's leadership of the agencies mentioned above 
(by not making decisions that are so detailed that they restrict the initiative of 
delegates regarding specific policies and measures. ) 


The activities of the National Assembly and the People’s Councils on the various 
levels should not be limited to plenary sessions of these bodies. It is necessary 
to establish many more committees of the National Assembly and subcommittees (either 
permanent or temporary) of the People’s Councils so that delegates can participate 
in a effective manner in the activities of these bodies (at regularly scheduled times 
and by working with ministers, with the members of people's committees, with 
department directors and so forth to hear reports on the situation, provide 
supervision and contribute practical opinions). 


The establishment of additional committees of the National Assembly will help to 
improve compliance with the law. These committees must prepare opinions, communicate 
with the masses and survey the opinion of the electorate in order to prepare 
proposals for presentation to the National Assembly. There should be many economic 
committees, committees dealing with culture, education, etc. 


3. iruly strengthening the organization and developing the role of the mass 
organizations, especially the Trade Union, the Communist Youth Union and the Women's 
Union. 


ihe resolution criticizes the tendency to give light attention to civilian 
proselyting. It stipulates that the various party committee echelons must 
periodically hear reports from the mass organizations and establishes a procedure 
tor the persons in charge of the Trade Union, the Youth Union and the Women's Union 
to attend sessions of the Standing Committee dealing with economic and social matters. 


ne state must amend the law on the Trade Union, draft youth laws and draft a law 
on the protection of mothers and newborns. 


ihe resolution defines the role of the Trade Union in economic management, especially 
in improving the organization, making technological improvements, raising labor 
productivity, strengthening labor discipline and improving the living conditions of 
workers, 


It emphasizes the role played by the Ho Chi Minh Communist Youth Union in the 
educating of Youth Union members and youths. 


shen discussing the various mass organizations, it is necessary to carefully study 
that portion of resolution number 10 that deals with strengthening the mass 
organizations. Attention must be given to such important ideas as correcting the 
administrative, bureaucratic style of activities, restoring and developing the 
party's tradition of mobilizing the masses, becoming involved in awakening and 
iniluencing each person and helping individual families to resolve problems they 


might be encountering with their thinking and resolve difficulties regarding their 
living conditions. 
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it is necessary to implement a program for streamling the specialized apparata of 
the various mass organizations and widely utilize many cadres who perform mass 
organization work but not in a manner divorced from production and work. 


4, Truly respecting and listening to the opinions and aspirations of the masses 
and adopting a specific plan for raising the level of the masses in every respect. 


chis is a measure for truly upholding the right of collective ownership of the 
masses and constantly improving the quality with which this right is implemented. 


Ihe report by Le Duc Tho deals specifically with this matter. It must be thoroughly 
examined in order to explain this matter properly. 


¥. Organizing the Implementation of the Resolution 
.he Political Bureau resolution stresses the following several points: 


--lit is necessary to put a number of members of the Political Bureau, the Secretariat 
and the Standing Committee of the Council of Ministers in charge of helping the 
Political Bureau and Secretariat guide the implementation of this resolution. 


within each province, municipality and ministry, it is also necessary to give 
a number of comrades on the Standing Committee, on the Party Affairs Committee and 
in the party group the responsibility of providing similar help. 


--jhe resolution emphasizes the need to implement, in a short period of time, the 
most practical and pressing measures that have been set forth so that every 
organization of the party and state and every mass organization implements the 
fundamentals of the system of democratic centralism with a view toward heightening 
the level of responsibility, strengthening discipline and stimulating the performance 
of immediate tasks; it is also necessary to be highly determined to implement the 
well coordinated organizational measures set forth in the resolution in a manner 
closely linked to the implementation of the 1981-1985 Five Year State Plan and the 
establishment of the new mode of managenent. 


he Political Bureau emphasizes the need to be determined to organize the implementation 
of this resolution in order to comply with resolution number 10 of the Party Central 
committee and bring about a profound change in organization for the purpose of 
improving leadership and management, especially of the economy, from the Political 
Sur@au, the vecretariat and the Council of Ministers to the various levels and 

sectors. 


.he specifics involved in organizing implementation are stated in Part IV of the 
report by Le Duc iho. he contents of this section must be carefully studied. 


.t is necessary to emphasize the responsibility of each organization and party meaber 
in the implementation of this resolution. 








it is necessary to clarify the followings “The correct attitude concerning the 
old and conservative and the new and progressive, which stimulate development, 
is to know which one to select and to pursue it with determination.” 


“he requirement of the organization of the implementation of this resolution is to 


bring about a positive, strong change that has an impact upon the extremely complex 
living organism that is the national econony.” 


she eifort to provide cadres and party members with an understanding of this 
resolution must be thorough, not cursory, to insure that they “grasp the essence of 
the resolution” and that their level of awareness is raised so that they “see the 
necessity, the pressing nature and the beauty of the new and inherit the good aspects 
of the old and see the absurd and harmful nature of the old that has become backward.” 


AS @ result, it is necessary to make very thorough preparations for disseminating 

the resolution by thoroughly relating it to the actual situation within one's sector, 
locality or unit. On the basis of gaining a thorough understanding of the resoluticn, 
it is necessary to immediately rectify whatever can be rectified. At the same tine, 
responsibilities must be asssigned for preparing matters that need to be presented 

to the collective for a decision and holding a conference to discuss the inplementation 
of the resolution of the Political Bureau ir accordance with the plan of guidance of 
the secretariat. 


he matters presented above are general guidance. When disseminating the resolution, 
it is necessary, depending upon to whom the resolution is being disseminated, to 
emphasize or delve into necessary matters, especially matters related to their work, 
with which the persons studying the resolution gust concern themselves. 


On all levels, in all sectors and at all installations, importance must be attached 
to studying and introducing those portions of the resolution that deal with the 
Situation, causes, tasks and measures for bringing about a change in organizational 
work; the district level and the basic level; cadre work; discipline, responsibility 
and democracy; and the right of collective ownership of the masses. 


Sach level must emphasize those matters that pertain to it. 


lt is siggested that the various levels and sectors thoroughly study the resolution 
and lis ort by Le Duc iho at the Political Bureau Conference. 


Hanoi, December 1980 

rhe Organization Department of the Central 
Committee and the Department of Propaganda 
and Training of the Central Committee 











PAR.Y ACTIVISIES AND GOVERNMEN? 


BRIEFS 


SECURITY SERVICE VCP MEMBERS--Having begun in 1946 with two clandestine party 
chapters within the Nghe An and Ha Tinh Public Security Services, the party 
organization of the Nghe Tinh Public Security Service now has 537 party menbers and 

21 party chapters. Upholding the steadfast revolutionary tradition of the locality, 
the party organization has constantly forged itself and gradually matured in its work, 
combat and construction and continuously been recognized as a good party organization 
since 1976. It successfully implemented circular number 22 ani directive number 72 

of the Party Secretariat and 98.7 percent of its party members have been issued 

party membership cards. / Excerpt_/ / Hanoi XAY DUNG DANG (PARTY BUILDING) in 
Vietnamese No 2, Feb 81 p 387 7809 


USO: 4209/3864 








ELVONOMIC PLANNING, TRADE AND FINANCE 


DOMES. IC CIRCULATION Or FOREIGN CURRENCY BANNED 


Hanoi NHAN DAN in Vietnamese 27 Jun 81 p 4 


[ article: "Improving the Management of Foreign Exchange and Prohibiting the 
-irculation of Foreign Currency on the Domestic Market” / 


Li ext_/ On 22 June, the premier issued directive number 135-ITg on improving the 
management of foreign exchange and prohibiting the circulation of foreign currency 
on the domestic market. 


Atter emphasizing the importance of the management of foreign exchange and the 
problems in need of correction that have existed in this work in the recent past, 

the directive sets fortn specific regulations designed to abolish the circulation 

of foreign currency on the domestic market, which has started a flow of gold, silver, 
diamonds and other precious gems overseas and led to smuggling, and concentrating 

the sources of foreign exchange in the hands of the state with a view toward 
supporting the development of production, stabiliging the economic situation and 
helping to maintain the security of the country. 


he premier requires that the responsible sectors and the municipal and provincial 
people's committees immediately reorganize the activities of the stores serving 
foreign guests and the local export stores. 


In the section dealing with improving the management of foreigr currency, revising 
exchange rates and the foreign currency business measures of the bank, the directive 
states: In order to provide incentive for overseas Vietnamese to send money from 
overseas to help their fam‘lies instead of sending presents, which are costly to 

send and are easily lost, .he State Bank shall establish a bonus rate for persons 

who receive foreign currency from overseas, which will depend upon the actual foreign 
currency or the amount uf money sent from overseas. This bonus rate shall not exceed 
0 percent. if the person receiving the foreign currency does not want to convert 

it into Vietnamese currency but to put it on deposit at the bank, the money shall earn 
interest at the rate stipulated by the bank. When the money must be withdrawn in order 
to make an expenditure, the person withdrawing it shall receive a money order in place 
of the foreign currency with which to purchase goods at stores serving foreign guests 
and overseas Vietnamese, for which he will pay the same prices paid by foreign guests 
and overseas Vietnamese visiting the country. 





As regards overseas Vietnamese who send money from overseas and wish to participate 

in a joint business with the state in a production sector, the government will 

appoint a representative of that sector to discuss the specific form of participation, 
capital participation terms and the rights involving the use of resulting profits.” 


in order to concentrate within the State Bank all foreign currency, gold, silver, 
platinum, diamonds and precious gems still being held by the various sectors and 
lccalities and prohibit private individuals from doing business in gold, silver, 
diamonds and precious gems, the directive stipulates; "All sectors and localities 
that still hold foreign currency, gold, silver, precious metals, precious gems or 
diamonds, regardless of their source, after 31 July 1981 must declare them and 

turn them over to the local branch of the State Bank or the Foreign Trade Bank so 
that the state can adopt a plan for utilizing them; sectors and localities may not 
continue to possess these items. After foreign currency has been turned in to the 
vank, the sectors and localities are permitted to use it to import raw materials and 
supplies needed to develop the production of the sector or locality. ihe chairmen 
of the provincial and municipal people's committees and the heads of the sectors are 
responsible to the government for implementing this decision. 





he state prohibits private individuals from doing business in gold, silver, precious 
metals, precious gems and diamonds. Persons who once worked in this trade are not 
permitted to resume their activities. Goldsmiths and silversmiths who want to open 
jewelry repair stores must have the permission of the provincial or municipal people's 
committee after the matter has been discussed with the director of the provincial 

bank, the municipal bank or the bank of a special zone subordinate to the central level. 
.he business operations of these stores must be under the inspection of the bank. 


.he provincial, municipal and special zone banks must establish gold and silver 
Jewelry i-pair stores directly under their management that are operated by skilled, 
trusted craitsmen so that they can accept jewelry for repair or make jewelry to 

sell to foreign guests and the people; on this basis, they must gain an understandirg 
of the needs o! customers and correctly determine the amount of labor involved in 
repair work in order to provide leadership of private repair shops. 


As regards toreign currency that is still among the people, the provincial and 
municipal people's committees must explain the management policy of the state to 
everyone and encourage them to deposit all of this money in the bank, between now and 
31 July 1901, the final deadline. Foreign currency put on deposit will be converted 
at the new exchange rates and the general director of the bank shall establish an 


deposit early or late. The people's committees of the provinces, municipalities and 
special zones have the right to use all of this foreign currency to import raw 
materials for the development of the local economy but must allocate money from the 
local budget to pay the bank for the above mentioned foreign currency. Persons who 
have production installations and deposit foreign currency in the bank shall be 
permitted to use 70 percent of the foreign currency they deposited to import raw 
materials and shall receive the remaining 30 percent in Vietnamese currency at the new 
exchange rate. Beginning on 1 August 1981, anyone who still holds, circulates, buys or 
seils foreign currency shall be considered in violation of the law and shall be harshly 
punished in accordance with the law. 











-he directive also sets forth specific regulations regarding scrupulously complying 
with customs statutes and the export-import management regulations of the state; 
all trade with foreign countries must comply with the export-import management 
regulations of the state. 
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ECONOMIC PLANNING, TRADE AND FINACE 


*VEL SHOR!AGE FORCES ABANDONMENT OF NEW FISHING SHIPS 


Hanoi NHAN DAN in Vietnamese 30 Jun 81 p 3 


[ Readers' Opinions column by Quoc Minh, Hue, Binh Tri fhien Province: "The 
Forgotten Ships!” 


[ Text_/ Several coastal cooperatives in Dong Hoi City, Binh fri Thien Province, 
received investments from the state totalling nearly 2 million dong with which to 
purchase 14 8&2 horsepower and 90 horsepower fishing ships. The ships arrived during 
the fuel shortage. For the past 2 years, these ships have been idle but the 
cooperatives have continued to pay interest to the bank. he ships are serving no 
useful purpose and none of the cooperative members is looking after them. Rust 
covers everything from the hulls of the ships to their engines. If payment were 

made now, the total value of these ships would only be about 500,000 dong, one-fourth 
the original price. 


Should not these ships be promptly repaired and used for other purposes or sent to 
other places? Or, shall we allow them to become scrap iron and lose the entire 2 
million dong? 
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ECONOMIC PLANNING, TRADE AND FINANCE 


FISH, VEGETABLE PRICE DIFFERENTIALS ESTABLISI=D 
Ho Chi Minh City SAIGON GIAI PHONG in Vietnamese 29 May 81 p 4 
(Notice: "Fish, Vegetable Differential Supplement Prices to Cadres, Workers"/ 


/Text/ With the authorization of the Municipal People's Committee and the Price 
Differential Supplement Appraisal Council, the Commerce Service wishes to present 
the following notice on fish and vegetable differential supplement prices for the 
second quarter of 1981: 


FISH: The price of fish is stipulated by the Appraisal Council as 15 dong per kilo- 
gram less 2 dong which the cadres, workers and public servants must spend, Thus, 
each individual receives a supplement of 13 dong per kilogram, 


Others: 13 dong times .5 kilogram or 6.5 dong per individual. 


VEGETABLES: The supplement price for vegetables stipulated by the Appraisal Council 
is 2.5 dong per kilogram less .5 dong (spent for the purchase), Each individual re- 
ceives a supplement of 2 dong times 6 or 12 dong. 


The procedures for establishing fish and vegetable differential supplement prices for 
cadres, workers and public servants and of fish for other individuals were resolved 
in accordance with the spirit of Notice 719/UB of the Municipal People's Committee 
and Notice 815/TC-TN of the Finance Service and the Commerce Service, 
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AGRICULTURE 


.HREE NOR-SHERN PROVINCES MEE? GRAIN OBLIGATIONS 





Hanoi NHAN DAN in Vietnamese 27 June 81 p 1 


{Articles “Ha Son Binh, Hai Hung and Ha Nam Ninh Provinces Fulfill Their 5th Month- 
Spring Grain Obligations” / 


{text During this year's 5th month-spring season, Ha Son Binh Province had a 
bumper crop in terms of the amount of area under cultivation, yield and total output. 
Ung Hoa and Phu Xuyen Districts increased their yield per hectare by 4 quintals of 
paddy compared to the plan; My Duc and Chuong My Districts increased their yields by 
3 quintals and fhanh Oai District by 2 quintals. The cooperative member families 
that accepted contracts to deliver their products to the cooperative have promptly 
tultilled their grain obligations. [The province has used the model units, the 

Hop .ien Cooperative in My Duc District and Ung Hoa District, to build the movement 
to fulfill grain obligations and disseminate the experience of rapidly and 
Systematically collecting products. 


ihe grain sector has sent many cadres to mobilize and help cooperatives complete the 
procedures for putting their grain into granaries and rapidly transporting their grain. 
As of 23 June, the province had put into granaries 32,050 tons of paddy under 5th 
month-spring grain obligations, thereby exceeding its plan by .2 percent. In the 

five lowlands districts of Ung Hoa, My Duc, Phu Xuyen, Chuong My and Thuong Tin, 96 
percent of the cooperatives that executed rice product contracts for laborers exceeded 
their grain obligations by 0.1 to 5 percent. Many districts deposited in granaries over 60 
percent more grain than required under their stable obligation for the entire year. 
Some &>) cooperatives that accepted product contracts have completed their total 

erain obligations for the year. Some 250 cooperatives have completed the obligations 
temporarily assigned to them for the 5th month-spring season. Ha Son Binh Province 

is continuing to mobilize those places that have recorded a large paddy output to 
continue, after fulfilling their obligations, repaying their debts and selling paddy 
at negotiated prices to the state. 


On 24 June, the farmers of Hai Hung Province completed their 5th month grain obligation, 
lepositing 75,4%)j1 tons in granaries, thereby exceeding the plan assigned by the central 


level by .» percent. ihe province is continuing to purchase grain over and above 
obligations. 








AS of 23 June, Ha Nam Ninh Province had deposited in state granaries 100 percent of 
the grain required under the obligation temporarily assigned for the >th month-spring 
season, the equivalent of 63.6 percent of its grain obligation for all of 1981. Ha 
Nam Ninh Province still has 6,000 tons of paddy owed in debts. 


Eight units met or exceeded their 5th month-spring grain obligations: Hai Hau, Xuan 
Thuy, Thanh Liem, Kim Bang, Duy Tien, Hoa Lu, Tam Diep and Nam Dinh City. Some 
2% cooperatives completed their 5th month-spring grain obligations. 
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AGRICUL IRE 


EDITORIAL OUTLINES NEEDS OF AGRICULTURE 
Hanoi NHAN DAN in Vietnamese 30 Jun 81 p 1 
{¥ditorial: “The Agricultural Front"_/ 


Liext/ under the second 5-year plan, agricultural production has developed but at 
a low rate. The slow development of agriculture in the production of grain, food 
products and industrial crops and in the use of labor and arable land has posed a 
major obstacle to the implementation of the economic-social programs of the country. 
At the first session of the 7th Legislature of the National Assembly, the general 
secretary of the party stated: “In the 1980's, the foremost front of the economy 

is accelerating agriculture and taking an important step toward upgrading agriculture 
to large-scale socialist production within an efficient industrial-agricultural 
structure. "(1) 


in the years ahead, the task of the agricultural sector is to better develop the 
advantages afforded by our tropical environment, the tremendous capabilities in 
multicropping and intensive cultivation and in the clearing of wilderness and the 
restoration of fallow fields to production in order to rapidly increase the output 

of rice and subsidiary food crops, establish centralized industrial crop areas and 
accelerate livestock production, with attention to developing forestry and fishing. 

.he agricultural sector must improve itself to fulfill its three basic tasks of 

tully meeting the needs of society for grain ami food products, supplying raw materials 


to light industry and producing an increasingly large volume of agricultural products 
for exportation. 


/naer normal weather conditions and with fewer technical suppiies than last year, the 
country recorded a successful winter-spring harvest. Grain output during this season 
increased by 200,000 tons, with the major portion of this increase occurring in the 
North, where there is a widespread mass movement to expand the use of product contracts 
with groups of laborers and individual laborers and uphold the right of collective 
ownership of cooperative member farmers. Every locality that has rapidly expanded 
and closely guided the use of product contracts has seen the rate of increase of its 
output rise in comparison to other places. Practically all units that have expanded 
the use of product contracts to laborers have recorded higher yields than places 
using contracts for groups of laborers or old style contracts. On the basis of 
increasing their total output, cooperatives have carried out distribution in a manner 








tnat satisiies the three interests. che general secretary gave the tollowing 
evaluation: “hose cooperatives that have applied product contracts for groups of 
laborers and individual laborers have recorded good results: the yield and output 

of rice have risen significantly, the income of cooperative members is much higher, 
obligations to the state have been fulfilled rapidly and cooperatives have truly been 
strengthened."(2) The new form of contract is a strong attraction to the masses and 
has become a moving force in developing production and building the new countryside. 
lightly organizing implementation, insuring that established objectives and principles 
are met, establishing good and comprehensive coordination with the organization of 
production, improving management and applying science and technology are the most 
important measures in performing the tasks of agriculture. 





sith their favorable natural conditions and tremendous potentials in terms of 

arable land, the South, in general, and the Mekong River Delta, in particular, occupy 
an important position in the development of agriculture throughout the country. Here, 
it is necessary to closely coordinate socialist transformation with the reorganization 
and development of production. Positive steps must be taken to create the conditions 
‘or guiding tarmers down the path of earning their livings collectively through various 
Stages of transition and by means of suitable forms of organization based on the 
guideline of positive and steady progress. che building of production collectives 

and cooperatives at places that have the conditions needed for them must be closely 
linked to the redistribution of cropland. Places that have not established 
production collectives and cooperatives also must redistribute cropland to farmers who 
have no cropland or lack cropland in accordance with the policy that has been 
promulgated. It is necessary to improve policies and the forms of contracts and 
provide incentive to farmers to practice intensive cultivation, raise crop and 
livestock yields, apply technical advances and produce many products. 


Developing agricultural production is the country's task of foremost importance. The 
various economic sectors, especially industry, including heavy industry, the 
communications-transportation sector and the capital construction industry, must 

make the development of agriculture the primary object of their support. fhe various 
levels and sectors must focus their energies on building the 400 districts of the 
country into bases organizing production, redistributing labor, making efficient use 
of arable land, expanding the trade sector, organizing the material and cultural 
lives of the people, simultaneously carrying out the three revolutions, gradually 


developing agriculture toward large-scale socialist production and building the new 
countryside, 


POOrNOlES 
i. WAN DAN Newspaper, 26 June 1981. 
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AGRICULTURE 





2UU LONG PROVINCE ACTS 10 INCREASE GRAIN STORAGE CAPACITY 
Hanoi NHAN DAN in Vietnamese 3 Jun 81 p 2 


[article by Vu Anh Chien: "“Cuu Long Province Stores Grain” / 


[ cext/J As of the end of June 1981, Cuu Long Province has mobilized enough grain ? 
to exceed its 10th month and winter-spring quotas by nearly 10 percent, which 

represents twice as much grain as was mobilized by this time last year. At the sane 

time, the province has delivered a full 50,000 tons of grain (in paddy equivalent) 

to the state. he quantity of paddy that has been mobilized is relatively large 

cut, during the past 2 months, granaries and storage yards were cleared before the 

onset of the rainy season; paddy was put into granaries safely; the loss rate has 

been 1.6 percent, 2 percent less than last year. 


At first, Cuu Long projected a higher loss rate of paddy. Cuu Long's grain mobilization 
norm for the 10th month and winter-spring seasons is 100,000 tons. Before beginning 

the mobilization of 10th month grain, the granaries of the province only had a 

capacity of §,000 tons. In addition, semi-permanent granaries and temporary shelters 
provided another 20,000 tons of capacity. The grain bags being provided by the 

locality were only enough to meet one-third of needs. 


.he purchasing network was not widespread, the paddy shipping and receiving teams 
lacked personnel and these personnel were poorly qualified for their work. here 
was an inadequate supply of scales and equipment for handling paddy. Land 
transportation posed difficulties due to the need for repair work on many bridges 
ar’ the poor condition of roads; transportation by river route was convenient but 
depemient upon the tides. 


As it began the mobilization campaign, Cuu Long Province made rather thorough 
priparations. ihe provincial party committee assigned the various localities the 
task of rapidly and systematically depositing in granaries adequate quantities of 
paddy of the required quality, thereby limiting losses to the lowest possible level. 


ehen the campaign began, competent cadres from the various sectors and levels, along 
with cadres from the grain sector, went to ira Cu, Chau Thanh and Cau Ngang Districts. 
sidespread propaganda and mobilization work was performed among cadres, party menbers 
and tarmers in order to give them a thorough understanding of the two requirements 

o: completing their grain obligations and maintaining the quality of paddy. 








.ransportation forces were deployed in a more efficient manner and the responsibilities 
o: each level were clearly defined. The Communications Bureau and the Grain Bureau 
were given the responsibility of picking up and transporting paddy to district 
granaries. Che district communications and grain sectors have been transporting the 
grain from district granaries to provincial granaries for storage, supervising the 
milling of grain and organizing the delivery of grain to granaries of the central 
level. Every level and sector has heightened its spirit of responsibility and 
transported grain in a rapid and systematic fashion; at the same time, all available 
means of the people, the state and cooperatives have been utilized, such as grain 

bags, improved vehicles, sampans, motorboats and trucks. 





she grain sector has taken the initiative in strengthening the purchasing network, 
providing professional guidance and training cadres, especially the heads of stores, 
granary custodians and accountants; it has promptly sent more than 200 cadres to 
strengthen the districts anc. villages. The sector has given priority to allocating 
money for the construction of 26 additional semi-permanent granaries and temporary 
shelters with a storage capacity of 6,000 tons and for leveling sites ami laying 
bricks to construct tne additional storage yards on which to dry and temporarily 
store 20,000 tons of paddy while waiting for it to be transported to granaries for 
storage. In addition, the province has also made use of hundreds of public places, 
such as the enclosed areas in markets, and borrowed space at private factories and 
at floating granaries to stores tens of thousands of tons of paddy. [he granaries 
in which paddy has been stored were cleaned and have been equipped with adequate 
shelves and ventilation pipes to maintain the quality of paddy. 


.nis year, the grain sector has established professional and semi-professional 

paddy nandling units with 1,200 workers (there were only 600 such workers last year) 
who work on @ seasonal basis and are paid plecework wages; these units have been 
deployed to all purchasing and transportation sites. At each shipping and receiving 
Site, the sector has also deployed additional teams to inspect the quality of paddy 
veiling put into granaries and take prompt action to insure that paddy is dry and 

clean before being put into granaries for storage or before being shipped. Practically 
aii snipping, receiving and transportation is done in exact accordance with the 
tollowing procedures: checking the quantity, checking the water content, checking 

tor impurities, checking the grade of paddy, etc. 


A positive factor in this year’s storage of grain has been the spirit of respomibility 
<isplayed by cadres, party members and farmers by insuring that the majority of the 
erain contributed under obligations is dry and clean. [he villages and hamlets 

mave continuously held grain delivery festivals and made full use of available bags 
and equipment, such as sampans, motorboats and improved vehicles, to promptly 
transport grain to shipping and receiving sites. In coordination with mobilizing the 
owners of means of transportation, the grain sector has organized escort forces 
consisting of public security personnel, communications personnel and grain personnel. 
At places where paddy is received, it is weighed, its quality is checked and the 
paddy shipping invoice is checked so that the shipment can be promptly handled. The 
people's security network along transportation routes has helped to limit losses. 





oy the final days of April 1901, the granaries and temporary shelters were filled 

to capacity and the province still had more than 30,000 tons of paddy lying exposed 
to the elements. Determined to put this paddy into granaries before the onset of the 
rainy season, Cuu Long Province launched a campaign to collect paddy and assembled 
thousands of youths, shock youths, students and workers to handle this paddy; in only 
10 days, all of this paddy had been safely deposited in granaries for storage. 


it must also be realized that although progress has been made in the storage of 
grain, the percentage of loss is still higher than stipulated; a small number of 
localities have put paddy into granaries without grading it, consequently, the 
quality of paddy is not guaranteed and the percentage of yellow grains is high. 
During the remaining months of the year, Cuu Long Province will focus its energies 

on mobllizing more than 30,000 tons of summer-fall grain. At present, there is 
considerable rainfalls the grain sector gust quickly make preparations and adopt a 
thorough storage plan in order to insure that it meets its norm of mobilizing 140,000 
tons of paddy in 1951 on time and in exact accordance with qualitiative standards. 
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BUREAUCRATS PASS BUCK WHILE RICE SOAKS 


Hanoi NHAN DAN in Vietnamese 28 Jul 81 p 3 
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HEAVY LINDUSIRY AND CUNSTRUCTILON 





HO CHI MINH CITY CURTAILS USE OF ELECTRICITY 

Ho Chi Minh City SAIGON GIAI PHONG in Vietnamese 20 May 81 p 4 

{Notice: "Curtailing Use of Electricity"/ 

{Text/ To provice convenience for arranging the shifts of production facilities and 
with the consent of the Municipal People's Committee, the Electric Power Management 


and Distribution Service will temporarily apply the following methods effective on 
Tuesday 19 May 81. 





l. Enterprises and small industry and handicrafts households will cease operations 
for 3 consecutive days per week, that is, resting for the 2 days following their 
regularly scheduled weekly day off, During the night, there will still be electricity 
for protection but not for production, 


Production facilities in the wards of Binh Thanh and Phu Nhuan that previously had 
Saturdays off will now have Sunday off and remain inactive for 2 additional days, 
Monday and Tuesday. During the days in which electricity is available, small indus- 
try and handicrafts households will not engage in production from 1700 to 2100, 


2. Civilian households will not have electricity for 3 days as above and will not 
have electricity for 1 night each wek, 


3. The Electric Power Management and Distribution Service and electric power branches 
in the city will strive to assure a stable supply of electricity in accordance with 
points 1 and 2 above but on the other hand request that agencies and enterprise units 
with their own electric generators continue to make preparations and precautions 
against unexpected losses of electric power possibly occurring on a number of lines 
during periods other than those stipulated above, 
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HEAVY INDUSTRY AND CONSTRUCTION 


CAPIZAL CONSTRUC/ ION MANAGEMENT STATUTES ENACTED 
Hanoi NHAN DAN in Vietnamese 27 Jun 61 p 1 
{ Editorial: "Managing Capital Construction" / 


[ text_J Each year, how well the capital construction task is carried out directly 
affects national income. [he present difficulties of the economy are due to many 
causes, including the fact that capital construction work is still carried out slowly, 
still decentralized and still characterized by waste. fhe money that is invested 
yields very low returns. During the past 5 years, the new capacity put into production 
has only equalled one-half the capital invested; the remaining capital is tied up 

in construction projects that are unfinished or in projects that were shut down upon 
their completion because they lacked the conditions needed to maintain their 
operation. c¢his inefficient construction is due to the absence of a comprehensive, 
unified and well coordinated management mechanism based on the socialist mode of 
business. che management of capital construction is stili heavily characterized by 
administrative bureaucracy and subsidies; responsibility for investment capital 

and construction and assembly processes has not been defined, the division of labor 


and division ot levels are unclear and importance is not attached to utilizing economic 
levers. 


in order to improve the management of this work, the Council of Ministers recently 
issued the Decree Promulgating the Capital Construction Management Statutes. [his, 
an important step in improving economic management, is a basic legal document that 
establishes the main principles in the management of construction on the basis of 

the socialist mode of business. ihe statutes begin to define and clearly establish 
the responsibilities of production and business organizations regarding the investment 
capital of the party managing investments and the party managing construction and 
define the relationship between state management and production-business as well as 
between centralized and decentralized management of capital construction investments. 
he statutes are the basis for researching, revising, amending and perfecting in a 
well coordinated manner the new system of construction management regulations so that 
they are consistent with the new task. 


he basic requirements of construction management are to correctly express the lines 
and policies, make the most effective use possible of the various sources of investment 
capital and successfully develop natural resources, the potentials that lie in labor 
and arable land and every other production potential. Investment plans must insure 








the development of the economy in a balanced, smooth manner, the establishment of 
an efficient economic structure in each stage, the achievement of high economic 
returns, an increase in the social product and higher national income. 


-he principles of management are to provide comprehensive and well coordinated planning 
from the stage of preparing investments to construction and assembly work and the 

Stage of putting the project into uses closely managing the economic returns from 
investment capital; implementing cost accounting, applying the various economic 

levers and correctly coordinating the three interests in order to quickly put 

projects into use in a manner that reflects high quality and involves low production 
costs. 


Preparing investments, preparing for construction and construction and assembly work 
are consecutive stages that are closely related to one another in the construction 
process. fhe failure to perform the work of any one stage well will cause an overall 
imbalance. However, the recurring problem is that the construction of projects is 
begun without thoroughly preparing investments; after designs have been examined and 
approved and construction and assembly work have started, changes in the construction 
site and building plan still occur. fhis haphazard method of working has led to 
instable construction plans, decentralized forces, lengthy construction time, 
Significant waste and low returns from investments. che new statutes require 

strict adherence to the order in which capital construction work is performed. Only 
by making thorough preparations on the basis of sound economic-technical foundations 
is it possible to make an accurate investment decision. Preparations for construction 
should only be made aiter the investment decision has been made and construction must 
not begin until adequate preparations have been made. 


varrying out construction in accordance with a selective plan and quickly putting 
projects into use in a manner that reflects high quality and involves low costs 
demands a higher level of responsibility of all parties, organizations and 
individuals participating in the work of preparing and making investments. [his 
responsibility is defined under the law. The implementation of these statutes will 


create tavorable objective conditions for advancingcapital construction to a new 
level ot development. 








HEALTH, EDUCATION AND WELFARE 


DECADENT BOOKS ADVERSELY AFFECT EDUCATION 
Ho Chi Minh City SAIGON GIAI PHONG in Vietnamese 23 May 81 pp 1, 4 


/Editorial by Teacher Manh Hung, Phu Nhuan Ward: “Unwholesomeness in Children's 
Autograph Books"/ 


/Text/ At the end of the 1980-1981 school year, many students approached me to 
request an “autograph,” Opening the “student autograph" and “youth autograph" books 
of the 6th grade students, I was suddenly startled, Nearly all the books were de- 
vised in a gaudy and strange manner with a heart and the word "LOVE" (an English 
word meaning "love"); a heart pierced with an arrow and drops of blood; a boy and 
girl expressing love for each other; and pictures of ballplayers with strange foreign 
names, There were titles written in large letters: "Sad Summer 81," "Sorrowful Sun- 
mer 81," etc, There were grief-stricken and weeping laments: lonely summer, empty 
summer, hateful summer, etc, and there were even empty and tasteless remarks such as 
short paper, long feelings and blunt pen, dry ink, etcetera and etcetera, 


I was startled because the feelings and composition in these “youth autographs" of 
12 and 13 year old children were virtually all cheap feelings and weeping composit- 
ions of the U.S, and puppet era, These things are completely contrary to what the 
children are taught each day. A great separation may be seen between what the chil- 
dren wrote and the lessons taught them in school, Which is false and which is true? 
Could it be that the lessons full of enthusiasm, simplicity, clarity and love which 
the students present the teacher are false? 


I went to the home of T, Ng., an excellent student who won an award in the 1979-1980 
nationwide outstanding student examination, to return his “autograph" book, Noticing 


the disapproving look in my eyes, T. Ng. apparently understood his mistake and de- 
clarded: 


"If 1 didn't do like that, the kids would call me 'country' and ‘not knowing how to 
live with the times'!" 


I. Ne. allowed me to see an entire arm load of books, all pornographic books illeg- 
ally printed and surreptitiously appearing recently on the sidewalks, in the news- 
paper stands and in front of the school, 

"Where did you get these kinds of books?" 


"My friends loaned them to me, They exchange them with each other to read for re- 
laxation and to forget about study." 


67 





1 suddenly understood, I simultaneously felt anger for the children, my own respon- 
sibility for not providing close correction and guidance to the children in reading 
wholesome books and indignation toward the undesirable elements who had spread poison 
among my innocent pupils. Not only have they harmed the souls and feelings but also 
the fondness for beauty and the literary aptitude of the students. 


I have only now thoroughly understood this simple fact: only when we eliminate these 
types of reactionary, decadent and illegal culture from our schools and society can 
teaching in the schools and my teaching achieve good results. 
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POPULATION, CUSTOMS AND CULTURE 


COLUMNIST CRITICIZES COFFEE SHOP NAMES 
Ho Chi Minh City SAIGON GIAI PHONG in Vietnamese 5 Jun 81 p 4 
/Article by Duc Lan in the Column "Saigon's Many Faces": "See the Face, Give a Name"/ 


/Text/ We Vietnamese have many fairly profound sayings. For example, the saying 
"See the face, give a name," The face clearly expresses the true features of the 
soul and the name fully expresses the face. Therefore, the name itself reflects in 
an extremely straightforward manner the contents within. 


it is only necessary to examine the names (actually the shop signs) of coffee shops 
in the city to see the value of this saying. 


A number of shops are locations for drinking wine and the amusement of those with 
money and property (largely not achieved through sweat and tears but through exploi- 
tation and collusion)--and therefore bear signs such as: The Deceiver, Drag On, Re- 
laxed, etc, 


A number of other shops are locations for pursuing women in order to satisfy lowly 
desires and are therefore called: Find a Friend, Apricot Eyes, Beautiful Girl at the 
Foot of a Coconut Tree, etc, 


A number of other shops are locations promising to ease the cares of those who have 
lost their influence (because the situation has been reversed by 180 degrees) or of 
those who are disappointed in love (because their "beautiful lady" has given them 
the "brush" and therefore bear signs such as: Afternoon, Twilight, Caught in Sadness, 
Sadly Reaching the frontier, Sadness, Ease Your Sorrow, Lost Soul, I've Lost You Al- 
ready, etc, 


Comparing these shop signs with the activity inside of the coffee shops which public 
opinion has reflected after administrative inspections, we see it is possible to ap- 
propriately apply a famous saying of Buyt-phong "Literature is the nature of man" 
and we can also add "The name is the substance of the shop"! 


Therefore, in the administrative inspections, these signs themselves are good "in- 

formers" for the cultural and communications cadres, The problem of names for pri- 
vately operated shops should probably be also given attention when issuing business 
permits, 


Note: The names "Hung on a head of a goat selling dog meat" will be discussed on 
another occasion! 
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BIOGRAPHIC 


INFORMATION ON VIETNAMESE PERSONALITIES 


[The following information on Vietnamese personalities has been extracted from 
Vietnamese-language sources published in Hanoi, unless otherwise indicated. 
Asterisked job title indicates that this is the first known press reference to 
this individual functioning in this capacity. ] 


Bui Cong Ai [BUIF COONG AIS], *Senior Colonel 


His article “Improve Training Methods in the Huong Giang Corps" appeared in the 
cited source. (QUAN DOI NHAN DAN 10 Jul 81 p 3) 


~ a? 
Nguyen Ngoc An [NGUYEENX NGOCJ AANR] 
, 


*Member of the Standing Committee of the VCP Committee, Ho Chi Minh City; recently 
he headed a delegation from Ho Chi Minh City on a visit to the sister city of 
Leipzig, GDR. (Ho Chi Minh City SAIGON GIAI PHONG 15 Jun 81 p 1) 


\ a\ 
Hoang Bing Cau [HOANGF DINHF CAAUF] 


Vice Minister of Public Health; on 7-11 Jul 81 he paid a friendship visit to the 
Lao Ministry of Public Health. (NHAN DAN 13 Jul 81 p 1) 


Le Quang Chanh [LEE QUANG CHANHS] 


Member of the VCP Committee, Ho Chi Minh City; Head of the Foreign Relations 
Department of the VCP Committee, Ho Chi Minh City; recently he attended the 
departure of a Ho Chi Minh City delegation leaving to visit Leipzig, GDR. (Ho 
Chi Minh City SAIGON GIAI PHONG 15 Jun 81 p 1) 


Hoang Chi [HOANGE CHIS] 

*Deputy chief of the Organization Department of the VCP Committee of the Ministry 
of Interior; is the author of an article in the cited source entitled, "Ministry 
of Interior VCP Organization Promotes Party Development Work.” (XAY DUNG DANG 

No 5, May 81 pp 20-32) 


Trin Binh Cdu [TRAANF DINHF CUWUR], *Major General 


*Head of the Political Department, 7th MR; on 16 Jun 81 he attended a conference 
discussing the revolution virtues of Ho Chi Minh. (Ho Chi Minh City SAIGON GIAI 
PHONG 17 Jun 81 p 1) 














Tran Quang Bat [TRAANF QUANG DATJ] 


*Deputy Secretary of the VCP Committee, Nghe Tinh Province; Chairman of the 
People’s Committee, Nghe Tinh Province; on 9 Jul 81 he headed a SRV delegation 
that was received in Berlin by the Vice Chairman of GDR Council of Ministers. 
(NHAN DAN 11 Jul 81 p 4) 


Vu Nam Bién [VUX NAM DIEENF], Deceased 


Former Head of the Economic Management Department, Nguyen Ai Quoc Higher Party 
School; he died on 9 Jul 81 at age 63. (NHAN DAN 10 Jul 81 p 4) 


Nguyen Bon [NGUYEENX DOON] 


Vice Chairman of the State Inspection Commission; recently he attended a reception 
for the visiting USSR Vice Chairman of the USSR People's Inspection Commission. 
(NHAN DAN 12 Jul 81 p 4) 


‘\ o/ 
Tran Buc Giang [TRAANF DUWCS GIANG] 


Chief of the Natural Conditions and Resources Survey Science and Technology 
Management Department, State Science and Technology Commission; he is coauthor 
of an article in the cited source entitled, "Managing and Developing the Living 
Environment: Some Experiences of the Soviet Union.” (TAP CHI HOAT DONG KHOA 
HOC No 3, Mar 81 pp 1-3) 


Neuyén Chi Hieu [NGUYEENX CHIS HIEEUS} 
*Deputy Director of the Food Service, Ho Chi Minh City; his interview concerning 
adequacy of food allocations to in-kind recipients appeared in the cited source. 
(Ho Chi Minh City SAIGON GIAI PHONG 19 Jun 81 p 1) 

4 / 
Huynh Hvu Ich [HUYNHF HUWUX ICHS] 
*Head of the Agriculture Department [of the VCP Committee], Bac Thai Province; 
his article “Some Initial Results and Wrong Tendencies That Must Be Overcome" 
appeared in the cited source. (NHAN DAN 17 Jul 81 p 2) 
Neuyen Manh Kiém [NGUYEENX MANHJ KIEEMR] 
Head of the Institute of Construction Science and Technology; is coauthor of an 
article in the cited source entitled, "Using Fine-Grain Sand for Making Concrete 
and Mortar." (TAP CHI HOAT DONG KHOA HOC No 3, Mar 81 pp 18-19) 
Neuyen Kien (NGUYEENX KIEENJ] 

, 

Vice Minister of War Invalids and Social Welfare; on 10 Jul 81 he attended the 


departure of a VCP and Government delegation leaving for Iraq. (NHAN DAN 11 Jul 
8l p 1) 














Vu Ky [VUX KYF] 


*Was personal secretary [bi thu] of President Ho Chi Minh in 1965; mentioned in 
passing in a brief autobiographical article by Major General Tran Ba Dang [TRAANF 
BAS DAWNGF] entitled, “The Days I Shall Always Remember,” recalling his meetings 
with Ho in 1965, which is published in the cited source. (VAN NocHE QUAN DOI No 5, 
May 1981 pp 8-15) 


/, a 
Pang Duc Loc [DAWNGJ DUWCS LOOCJ ] 


Standing Member of the Executive Committee of the VCP Organization, Hanoi; *Vice 
Chairman of the People's Committee, Hanoi; on 9 Jul 81 he participated in cere- 
monies marking the 60th Anniversary of the Mongolian People's Republic. (NHAN 
DAN 10 jul 81 p 1) 


\ 
Hoang Ngoc [HOANGF NGOCJ} 


*Deputy Director of the War Invalids and Social Welfare Service, Ho Chi Minh 
City; om 22 Jun 81 he examined policy implementation for war invalids and survivors 
of war dead in Cu Chi District. (Ho Chi Minh City TIN SANG 24 Jun 81 p 7) 


H~ 


Neuyen Phung [NGUYEENX PHUNGF] 

Chief of the Agriculture Service of Hai Hung Province; he is the author of an 
article in the cited source entitled, "The System of Experimental Stations and 
Agricultural Scientific and Technological Experimentation in Hai Hung Province." 
(TAP CHI HOAT DONG KHOA HOC No 3, Mar 81 pp 20-22) 

‘ 

Binh Thién [DINHF THIEENJ], Major General 


On 11 Jul 81 he represented the Ministry of National Defense at a film showing 
at the Albanian Embassy. (QUAN DOI NHAN DAN 12 Jul 81 p 1) 


Neuyen Ti€n Thong [NGUYEENX TIEENS THOONG] 

SRV Ambassador to Czechoslovakia; on 15 Jul 81 he was present when President Husak 
of Czechoslovakia received the SRV Minister of Foreign Affairs. (NHAN DAN 17 Jul 
Sl p 1) 


Pham Van Thuan [PHAM] VAWN THUAANJ] aka Ba Thu [BA THU], Deceased 
‘ 


Member of the VCP since 1935; former Secretary of the VCP Committee, Bien Hoa 
‘rovince, former Secretary of the VCP Committee, Phuoc Long Province; former 
member of the VCP Committee, 10th Zone [Khu 10]; Government Inspector; he was 
in retirement at the time of his death in Ho Chi Minh City on 12 Jul 81 at age 
44. Condolences were extended by the State Inspection Commission, Ho Chi Minh 
City VCP Committee and the Dong Nai Province VCP Committee. (NHAN DAN 15 Jul 


Rl p 4) 








Ho Truc [HOOF TRUCS} 


Vice Minister of Education; on 8 Jul 81 he signed an agreemnt in Phnom Penh on 
cooperation in education between Kampuchea and the SRV. (NHAN DAN 11 Jul 81 p 4) 


Pham Thi Vu [PHAM] THIJ VUX] 


*Head of the Consumer and Marketing Cooperatives Management Board, Hc Chi Minh 
City; her article “Municipal Business Cooperatives Increase Control Over Sources 
of Goods, Promote Production and Serve the People” appeared in the cited source. 
(Ho Chi Minh City SAIGON GIAI PHONG 24 Jun 81 p 1) 
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Neuyén Bich [NGUYEENX BICH] 


*Deputy Head of the Industry Department of the VCP Central Committee; his article 
“Organization of Management in Artisan and Handicraft Industry" appeared in the 
cited source. (TIEU CONG NGHIEP THU CONG NGHIEP 6 Jun 81 p 3) 


Tran Iéh Cham [TRAANF ICHS CHAAM] 


*Head of the Flood and Storm Prevention and Control and Dike Management Department 
[Vu Phong Chong Lut Bao va Quan Ly De Dieu), Ministry of Water Conservancy; his 
article “Repairing Dike Damage During the Flood Season” appeared in the cited 
source. (KHOA HOC VA DOI SONG 16 Jun 81 p 3) 


Nguyen Tho Chan [NGUYEENX THOJ CHAAN] 


*Head of the Emulation Department of the VCP Central Committee; on 6 Jun 81 he 
attended a conference to sum up emulation activities during 1980 in the Artisan 
and Handicraft Industry Sector. (TIEU CONG NGHIEP THU CONG NGHIEP 23 Jun 81 p 2) 


~ 


Neuven Tuy Con [NGUYEENX ZUY COON] 


Chairman of the People's Committee, Yen Phong District, Ha Bac Province; he was 
mentioned in an article on rice product contracting in his district. (NONG 
NCHTEP 5 Jun 81 p 6) 


Ding Duc Ha [DAWNGJ DUWCS HAF] 


Director of the Electric Power Service, Hanoi; his comments concerning the irregu- 
‘ar and unfair supply of electric power appeared in the cited source. (HANOI 
MOI 23 Jun 81 p 4) 








TS Nghia Hiep [TOO NGHIAX HIEEPJ] 


Head of the Agriculture Service, An Giang Province; his comments on the 1981 10th- 
month rice crop appeared in the cited source. (NONG NCHIEP 20 Jun 81 p 3) 


\ ‘\ 
Huynh Cong Hoa [HUYNHF COONG HOAF] 
On 13 Jul 81 he was relieved of his duties as Vice Minister of Maritime Products 
and Director of the Chien Thang State Fishing Enterprise for accepting bribes. 
(NHAN DAN 21 Jul 81 p 4) 

a - \ 

Neuyen Van Hoan [NCUYEENX VAWN HOANF] 
Deputy Head of the Vietnam Institute of Literary Studies; on 25 Jun 81 he was 
scheduled to speak at the National Library on “Dante's Role in Italian Literary 
Studies.” (HANOI MOI 21 Jun 81 p 4) 
Neuyen Minh Ke [NGUYEENX MINH KEES] 
*Vice Chairman of the People's Committee, Gia Lam District, Hanoi; his article 
"Gia Lam Strives for the Early Compietion of the 26,000 Ton Vegetable Plan" 
appeared in the cited source. (HANOI MOI 20 Jun 81 p 3) 
Vu Manh Kha [VUX MANHJ KHA] 


*Deputy Director ci tie Education Service, Hanoi; his comments concerning tutoring 
fees appeared in the cited source. (HANOI MOI 11 Jun 81 p 2) 


Nguyen Tudng Lan [NGUYEENX TUWOWNGF LAAN] 

On 9 Jul 81 he was relieved of his duty as Director of the Port of Haiphong for 
failure to carry out his responsibilities in organizing the safeguarding of the 
port and for permitting the deterioration of the port's security system, resulting 
in great losses of state property. (NHAN DAN 19 Jul 81 p 4) 

Tran Van Lu [TRAANF VAWN LUWJ] 


Vice Minister of Communications and Transportation; his article on the Railway 
Sector appeared in the cited source. (NHAN DAN 23 Jul 81 p 2) 


Neuyen Si Nam [NGUYEENX SUX NAM] 

*Vice Chairman of the People's Committee, Nghe Tinh Province; his comments on the 
1981 LOth-month rice crop appeared in the cited source. (NONG NCHIEP 20 Jun 81 

p 3) 

Nevyen Van Neanh [NGUYEENX VAWN NGANH] 

SRV Charge D'Affaires in Nicaragua; on 17 Jul 81 he attended the arrival in 


Nicaragua of a SRV delegation headed by Vice Chairman of the Council of Ministers 
Huynh Tan Phat. (QUAN DOI NHAN DAN 21 Jul 81 p 1) 











Hoang Thi Nghi (HOANGF THIJ NGHIJ] 


*Deputy Director of the War Invalids and Social Welfare Service, Hanoi; she vas 
mentioned in an article on care for families of war invalids. (NHAN DAN 21 Jul 
81 p 3) 





Nguyen Quang Ngoc [NGUYEENX QUANG NGOCJ] 


Vice Chairman of the People's Committee, Hoan Kiem Precinct, Hanoi; he was inter- 
viewed concerning pricing policy. (HANOI MOI 10 Jun 81 p 1) 


/ A 
Pham Chi Nhan [PHAM) CHIS NHAAN], *Senior Colonel 
*Deputy Head of the Political Department, 3rd MR; on 10 Jun 81 he attended a 
reception for a visiting delegation of the Vietnam Writers Association. (VAN 
NGHE 27 Jun 81 p 3) 
aA ‘ : 
Ho Ngoc Nhuong [HOOF NGOCJ NHUWOWNGF] 


Chairman of the People's Committee, Phu Khanh Province; his article "Strive to 
Excel and Be Worthy of a High Prize” appeared in the cited source. (THE DUC THE 
THAO 30 May 81 p 1) 


Nguyen Quyet [NGUYEENX QUYEETS], Major General 


Commander of the 3rd MR; Political Officer of the 3rd MR; on 10 Jun 81 he received 
a delegation of the Vietnam Writers Association. (VAN NGHE 27 Jun 81 p 3) 


(NOTE: in an earlier report this individual's grade was given as Lieutenent 
General | 


Tran ouySe [TRAANF QUYEETS ] 


Vice Minister of Interior; his article on maintaining order and security in society 
ippeared in the cited source. (NHAN DAN 20 Jul 81 p 3) 


Nam Sinh [NAM SINH] 


*Head of the Agriculture Service, Binh Tri Thien Province; his comments on the 
1981 10th-month rice crop appeared in the cited source. (NONCG NCHIEP 20 Jun 81 
»s 4) 


. 


Neuyen Van Thao [NGUYEENX VAWN THAO] 


Head of the Central Federation of Artisan and Handicraft Industry Cooperatives; 
former Head of the Central Committee for Mobilization of Artisan Industry Coopera- 
tives [Ban van dong hop tac xa thu cong nghiep trung uong]; his article o1 the 

20th Anniversary of his federation appeared in the cited source. (TIEU CONG NGHIEP 
THU CONG NGHIEP 6 Jun 81 p 3) 








~ 


Neuven Ba Thiet [NGUYEENX BAS THIEETS],. Lieutenent Colonel 


Head of Public Security, Hoan Kies Precinct, Hanoi; his appreciative comments 
for treatment of one of his men at the 108th Military Hospital appeared in the 
cited source. (QUAN DOI NHAN DAN 20 Jul 81 p 2) 


Nguyen Tien [NCUYEENX TIEENS] 


*SRV Ambassador to Japan; on 10 Jul 81 he presented awards to members of the 
Japan Communist Party who taught the Japanese language in Vietnam. (QUAN DOI 
NHAN DAN 19 Jul 81 p 4) 


— 


Neuven Tri [NGUYEENX TRIJ] 
* 


Deputy Head of the Railways Ceneral Department; on 20 ‘ul 81 he attended a 
National Day Reception at the Embassy of Poland. (NHAN DAN 23 Jul 81 p 1) 


~ 


Nguyen Quoc Trung [NGUYEENX QUOOCS TRUNG]} 


*Acting Director of the Water Conservancy Service, Hanoi; his article “Hanoi Is 
Determined to Implement the Flood and Storm Countermeasures Plan” appeared in the 
cited source. (NONC NCHIEP 20 Jun 81 p 2) 


CSO: 4209/45] 
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~ ~ / 
Neuyén Huu Ai ([NGUYEENX HUWUX AIS] 


Vice Chairman of the People's Committee, Phu Khanh Province; his article "Phu 
Khanh Expands Product Contracting in Agriculture” appeared in the cited source. 
(NHAN DAN 6 Jul 81 p 2) 


Lu’ Minh Chau [LUWK MINH CHAAU] 


Director of the Ho Chi Minh City Bank; on 12 May 81 he attended ceremonies marking 
the 30th Anniversary of the Bank's founding. (Ho Chi Minh City SAIGON GIAI PHONG 
13 May 81 p 1) 


Van Cudéng [VAWN CUWOWNG], *Senior Colonel 


Of the Political Officers School, VPA; his article “Experiences in Party and 
Political Work at the Political Officers School” appeared in the cited source. 
(QUAN DOI NHAN DAN 6 Jul 81 p 3) 


Dovn Go [DOANF DOX] 


*Deputy Head of the Central Institute for Research in Economic Management; his 
irticle “Building a Model for Organizing Cooperative Management from the New 
Method of Contracting” appeared in the cited source. (NHAN DAN 1 Jul 81 p 2) 


Vu Huy Hien [VUX HUY HIEENF) 


Secretary of the VCP Committee, Nam Ninh District, Ha Nam Ninh Province; he was 
mentioned in an article about district residents who moved to new economic zones. 
(NHAN DAN 6 Jul 81 p 2) 


™‘N 


Nguyen Ho [NGUYEENX HOOJ) 


Member of the Standing Committee of the VCP Committee, Ho Chi Minh City; *Chair- 
man of the Teenager and Childrens Committee, Ho Chi Minh City; on 14 May 81 he 











LO, 





irticipated in ceremeontes marking the SUth Anniversary of the tounding ot the 
Chi Minh Vanguard Teenager and Children Units. (Ho Chi Minh City SAIGON GIAI 


MONG 15 May 81 p 4) 
Y Ngong Nie Kdam [Y NGOONG NIEE KDAM] see Y Ngong Nied Dam [Y NGOONG NIEED DAM] 


The variant spelling for the name appeared in the cited source. (NHAN DAN 5 Jul 


Cao Sy Kiem [CAO SYX KIEEM] 


*Member of the VCP Committee, Thai Binh Province; *Director of the Thai Binh 
Province State Bank; his article "Why the Thai Binh Province State Bank Met and 
Exceeded the 1980 Plan Goals" appeared in the cited source. (QUAN DOI NHAN DAN 


A ferrmmrcrarye nw , * . 
Neuven Trung Kien |NGUYEENX TRUNG KIEEN], Senior Colonel 


*Commander of the Artillery Branch: on 29 Jun 81 he attended ceremonies marking 
we 35th Anniversary of the Artillery Branch. (QUAN DOI NHAN DAN 1 Jt! 81 p 1) 


Lang [VUX LAWNG], *Lieutenent General] 


irticle "The Military Academy Is Determined to Complete It's Task in the 
New Phase" appeared in the cited source. (QUAN DOI NHAN DAN 7 Jul 81 p 3) 


Than Pong Minh { THAAN DOONG ! INH], Deceased 
Member of the VCP since 1930: former President of the Oriental Medicine Associa- 
Nehr Tinh Province; Member of the Central Committee of the Vietnam Associa- 
lriental Medicine; he died on 27 Jun 81 at the Vinh City Hospital at age 


Rf NHAN DAN 3 Jul 81 p &) 
nh Nehiep [NGUYEENX VINHX NGHIEEPJ | 


Member f the Standing Committee of the VCP Committee, Ho Chi Minh City; *Headof the 
Agriculture Department of the VCP Committee, Ho Chi Minh City; his article "Drawing 
xperie es from Expanding the Scope of Guidance in Product Contracting at Vege- 

table Colls ives" appeared in the cited source. (Ho Chi Minh City SAIGON GIAI 


PHON( 'Y M Y’ Si ’ |) 
M Nvuvet [THICHS MINH NGUYEETJ | 
Vietnam Unified Buddhist Mobilization Committee: on 18 May 
$l he part pate in Buddha's Birthday ceremonies. (Ho Chi Minh City SAIGON 
\ ‘ MA a] } ) 
sane . 
els mmut itions General] Department: on 30 Jun 81 he 

iratior eremonies fa ible telephone line between Hanoi and 











Neuyen Sinh [NGUYEENX SINH] 


Secretary of the VCP Committee, Railway General Department; on 16 May 81 he accom- 
panied Ho Chi Minh City VCP Secretary Vo Van Kiet on a visit to the 3rd Railway 
District. (Ho Chi Minh City SAIGON GIAI PHONG 20 May 81 p 1) 


Lé Trong Tan [LEE TRONGJ TAANS], Colonel General 

Member of the VCP Central Committee; Vice Minister of National Defense; Chief of 

Statf of the VPA; on 29 Jun 81 he attended ceremonies marking the 35th Anniversary 

of the Air Defense Command. (NHAN DAN 1 Jul 81 p 1) 

Ngoc Yen Thanh [NGOCJ YEEN THANH], Deceased 

Member of the Central Committee of the Vietnam Fatherland Front; Chief Cardinal 
the Cao Dai Religion, Ben Tre Province; he died on 27 Jun 81 in Ho Chi Minh 

City. (NHAN DAN 30 Jun 81 p 4) 

Vu Tho [VUX THOW] 


Secretary of the VCP Committee, Ha Bac Province; on 2 Jul 81 he accompanied the 
Mongolian Ambassador on a visit to his province. (NHAN DAN 4 Jul 81 p 4) 


A 
Vo Minh Thuan |VOX MINH THUAANJ ; 


*Deputy Director of the War Invalid and Social Welfare Service, Ho Chi Minh City; 


n 15 May 81 he attended ceremonies marking the 40th Anniversary of the Ho Chi 
Minh Vanguard Teenager and Children Unit. (Ho Chi Minh City TIN SANG 16 May 81 


A 


a | , ~ , 7 > , . = . 
ing Nhu’ Tiep [HOANGF NHUW TIEEPS] 
retary General of the Vietnam Architects Association; recently he was invited 
ittend the 7th Congress of the USSR Architects Confederation in Moscow. (Ho 
“Mioh Clee SATCON CTAT PHONG 14 Mav 8&1 p 4) 


1am Phu Tiet [PHAM PHUS TIEETS], Deceased 


in 1895 at Dien Phong Village, Dien Ban District, Quang Nam-Danang 
e: former Member of the Central Committee of the Vietnam Fatherland Front; 


flied on 7? Jun 81. (Ho Chi Minh City SAIGON GIAI PHONG 10 Jun 81 p 4) 
Binh Tong | TRUWOWNG BINHR TONGF] 
r of the Culture and Information Service, Ho Chi Minh City; on 30 
M e was appointed to the Organization Board of the Municipal song selection 


1981. (Ho Chi Minh City TIN SANG 31 May 81 p 1) 





iguyen Tri [NGUYEENX TRIJ] 

. 
Deputy Head of the Railway General Department; on 16 May 81 he accompanied Ho 
Chi Minh City VCP Secretary Vo Van Kiet on a visit to the 3rd Railway District. 
(Ho Chi Minh City SAIGON GIAI PHONG 20 May 81 p 1) 


\ ~ 


Bao Van Trung [DAOF VAWN TRUNG], Deceased 


The Veterinary Medicine Department, Ministry of Agriculture announced the death 
‘tf the above individual on 6 Jul 81 in the Vietnam-Soviet Friendship Hospital 


at age 71. (NHAN DAN 8 Jul 81 p 4) 
/, | 
Bang Minh Tru’ [DAWNGJ MINH TRUWS], Deceased 


M01; Member of the VCP; former Vice President of the Vietnam Association 
for the Dissemination of Science and Technology; Member of the Central Committee 
tf the Vietnam Fatherland Front; Chairman of the Can Tho Resistance and Administra- 
tion Committee; he was in retirement at the time of his death on 26 Jun 81 in Ho 
Chi Minh City. (NHAN DAN 30 Jun 81 p 4) 


HANH 


fr “rm re . 
ih Tung [THANH TUNGF], *Colonel 


‘Commander?}] of the Military Administration School, Quyet Thang Corps; his article 
his school appeared in the cited source. (QUAN DOI NHAN DAN 3 Jul 81 p 3) 


ham Thi Vu [PHAM) THIJ VUX] 

° . 
*Member of the VCP Committee, Ho Chi Minh City; *Head of the Ho Chi Minh City 
Consumer and Marketing Cooperatives Management Board; her article "Strengthen 


Marketing Coopera ives to Better Serve Production and the People of Rural Ho 
Chi Minh City” appeared in the cited source. (Ho Chi Minh City SAIGON GIAI 


HO} } May 81 3) 

hj Buu Y [THICHS BUWUR YS] 
rma f the Vietnam Unified Buddhist Mobilization Committee; on 15 May 
rticipated in Buddha's Birthday ceremonies. (Ho Chi Minh City SAIGON 








‘HRONOLOGY 


HANOI REVIEW OF EVENTS FROM 16 MAR=15 APR 1981 


Hanoi VIETNAM COURIER in English May 81 pp 32, 31 


[Text J 


March 


16 A delegation of the Kampuchean Ministry ot! 
Public Health, led bv Minister Nu Beng, paid a 
visit to Vietnam trom g to 16 March. A plan for 
medical cooperation between the two countries Was 
signed 


i>, A delegation of the SRV National Assembiy, 
headed by Phan Anh, acting Chairinan of the Na- 
tional Assemblv's Laws Drafting Commission, attended 
the conference of interparliamentary delegations from 
the socialist countries held in Mascow on 17-18 March 


l\ A> Signing of an agreement on water conser- 
vancv cooperation between Vietnam and Kampuchea 
in Phnom Penh 


is The Pes ple’s Revolutionary Council of Kampu 
chea issues a decree on elections of delegates to the 
Nationa! Assembly 


| 5 , , . , , 
A 1 AS delegation. headed bv its directo ye 
(rai “ergue: LOss¢ey, paves a visi » Vietnam. A ner 
agreement nm fessional cooperation between the 
agencies of the tw ountries is signec 
yo. Le f tthe Government ( oun ncerning 
e establishment {f ed itiona incils at ali 
ieve.s trori the provinces « \A to the communes 
shi« : a ‘ at ‘ ‘ ey at! inatwr pre ceqdures 
g° Cia i 
} e na b 
sc \ e a Ss vracua Ww wom Da ; 








New Dan: The Chinese authorities continue thes 
srmea provocations and incursions in the Northern 
border provinces of Vietnam, causing losses of lives 
and property to the local people 


Un the occasion of the International Dav Against 
Racial Discrimination, Prime Minister Pham Van 
Dong sends a message to the UN Secretarv-Genera! 
anc to the Chairman of the Special Committee 
against Apartheid 


- The spokesman of the SRV Ministry of Foreign 
Attairs makes a statement strongiv cendemning the 
aggressive policies and acts of South Africa agains: 
Angola and Mozambique 


21. The Bulgarian Red Cross donates gifts includ- 
ing IS4onnes Of medicines and i406 tonnes of food, 
croths and fabrics tothe Vietnamese Red Cross. 


Vhan Dan: Election to the People’s Committees 
at street quarter and commune levels are hel@ in 
Kampuchea 


Nhan Dan: The FAO decides to send an emer- 
zency aid of 10,000 tonnes of food to help Vietnamese 
people stricken by storms and jloods in 1980 


25. Quan Doi Nhan Dan (the Pecple’s Army daily) 
condemns the slanderous campaign against \ ietnarm 
by the Yugoslav press. It also affirms that this cam- 
paign is aimed at concealing the crimes of the Chi- 
nese, the US and other reactionary forces 


-Nhan Dan: The conference of the Executive 
Commiitee of the Werid Federation of Democrati 
Youth held in the capital of Lebanon strongly con- 
demns the policies of the Chinese authorities against 
the socialist countries 


On the occasion of its soth founding anniversary, 
the Ho Chi Minh Order, first class, is confered upon 
the Ho Chi Minh Communist Youth Union 


~ Mohammed Essaafi, special envoy of the UN 
Secretarv-General arrives in Hanoi to “ investigate 
the possibility of convening a regional! conference © 
lor peace and stability in Southeast Asia. The Viet- 
namese side reiterates its stand as mentioned in the 
28 Isnuary 10S: taterment of the Conference of! 
Foreign Ministers of the three Indochinese countries 
nd States its appreciation of all efforts tor peace, 
stability, triendship and cooperation in the region 


oh A delevation of the CPV led by Chu Huv Man. 
Poliiucal Bureau member ot the Party Central Com- 
ttee. leaves Vietnam tor th 12th Congress of the 


he sess f the Atro-Asian People's 
“olidarit’ Organization (AAPSO) held in Aden from 
20> March adopts a joint statement expressing 
‘a Poort tor the three Indocbinese countries and 
A!cha eople 
: a plan fk medica operation be 
we Vietnam a the GDR [or e period 1:Q981-i9* 














>- A Vietnamese delegation. led by Ambassador 
Pha: it Minh. attended the 27th session of the 
Economic and Social Council for Asia and the Paci- 
{ 


‘ 
x held in Bangkok 


— Neuen Dan: The Posts and Telecommunications 
School in Phnom Penh receives yo telephones. a 
Quantity of books, radios and other equipment donat- 
ed bv the Postal service of Vietnam 


2s The daily Nhen Den once again rejects the 
slanders bv Thailand. China and some Western news 
agencies which claim that Vietnam has been using 


toxic chemical in Kampuchea 


30. A Vietnamese delegation. led by Vice-Minister 
Foreign Trade Hoang Trong Dai. attends the doth 
session of the Council tor Mutual Economic Assist- 
ance (COMECON) Standing Committee on home trade 


April 


A 


t Naan Dan. The Government Council issues a direc- 
tive on the new i2-vear educational system, with 
nine vears ot bagic general education tollowed by 
ihree vears of secondary genera! education 


: VNA> A motorbike and bicycle repair workshop 
uilt with aid trom the GDR comes into operation 
Quang Nam — Da Nang province 


\ Vietnamese Communist Party delegation, led 
bv Nguven Duy Trinh, Political Bureau member and 
“secretary ot the Party Central Commitee, leaves 
Hanoi for the 10th Congress of the Communist Party 

Czechoslovakia and the ioth Congress o1 the 
Socialist Lnitv Party ot Germany 


-VNA-> Mr Antoni Gregori (Italy) has recently 
nated 3,000,000 Jira to Vietnam to assist in its 
4tional reconstruction. So far, he has given the 
Vietnamese people 20,400,000 /ira and a quantity ot 
thes aud other goods 


“igning of an agreement on electronics Cooperation 
between Vietnam and Czechoslovakia on the occasion 
t the visit to Czechoslovakia by a delegation trom 
Vietnam's Ministrv of Engineering and Metallurgy 
v Vice-Minister Do Dai Lo 


; » 4a 
_“—w@ 


\ delegation trom Vietnam's Ministry of Labour. 


eaded by Minister Dao Thien Thi. paid a visit to 

¢ Soviet Union, begun on 25 March i981. A coope- 

ration agreement between the two countries was 

signed on : April 

4 ihe British harity rganizanion ONFAM has 

cecided to give Vietnam 220,000 pounds to Duy 1,500 

ines of rice tor tlood victims, <>% "727 pounds tor 

Ha Bac and Nghe Tinh provinces, and 4,300 pounds 

the urchase of medical equipment for Nghe 

nce 

NA suguration Vietnam ‘ Norwe 

3 ries ihe c e pliant at Diem 

° Nehia Binh prov e) a ' veration pliant 
lua Nghe Tint ince 

© e in aver sery eimnns 

e } n va the - iries ¢ form 








- A neque i rin § nance 


rrance- V icetnim Associa ‘oO ne ’ ietnarme 
Embassy in Paris to helo the Vietnamese in tlood 
and storm.stricken areas 
: , : - 
\fzan Dan Nal i Anther _ommittee 
is De sot i $ hesde \ ian i v. 2 reta 
7 
of the Centra nmitt t the Communist Part 
\ i¢ m. a! _ > scie new t! 
7 
9. A delegation of the Minist ot | ation 
. ‘ , — ) , 
K\ngola, led vy Vice-Muinister .\ r Pestana. cor 
’ ’ ’ , 4 > a | 
ices ss iriengsnis ‘ [ .i¢tna 
5 , . . 
ihe Vietaam News Agency is authorized 
, . ' iP « | - 
denv a report the ai paper Ban Mevang (The 
Natior ot * April. The report said that on: Apri 
‘ . j 4 * ; . 
,ietnamese torces jded into the \: sprathet 
| 
\ | + yf , , 
yi yning of ao Or screntilic operation 


4 
and Hungar* LP the igsi- 1955s 


Vad ~ 
| tar har a IT) » i 

: © Aiinister iam \ 4n i70ng Cnus A Hiesy- 

sage Of y“reetings | the Psth onierence ; ne 


National Council of Palestine asserting that the Viet 
samese Wovernment and peopie esolutelyvy « ipport 
the Palestinian pe f st cause against the Israeli 


aggressors 


The [ man nN \limistry ) roreimn 
\ttairs c aims certain Western ws 
iWencies neerning the sit to Vietnam by Mr 
lL Essaa special envoy t the UN) sSecretarv- 
rene Liaims are mtained in a report alicging 
ne ew -points t the Ass itt ft “ovtheast 
\sian Nations and Vietnam are converzing towards 

tical sOlution tor Kampuchea 


Arriva " vernment delegation ot the 
imraw \rat ieem rat Re, if cu hy Laergy 
an le'ecommunications Minister Ha Moudi Ould 
A) nec Gal a 

\ delegation of the Vietnam=—USSR Friendship 


\ssociation leaves Hanoi tora visit to the Soviet 
L nio tis led by Neuven Thi Thap, the Associa- 
ons Vice-lresident and member of the Com‘tuanist 
Party ot Vietnam Central Committee 
lran Vv. Cheirman of the Hanoi People’s Com 
leaves Vietnam r the ioth conterer 
1 an Milas ltalv). 


ce ol 


lestival 
i ' 7 he einan L.40s8 
ation " e ol ‘etings 


Pham ti et 4 tanding member of the 
( idre i ‘ e oe ) Vie im Wert 
. Associa ende ¢ International Con 
ence ‘ » it wa ganised 
e¢ bedera terature 3 You I ecrs 

7 ‘ . \ . 
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13 in a message of greetings to the Nicaraguan 
Committee tor Solidarity with Foreign Peoples the 
Vietnam Committee tor Solidarity and Friendship 
with the Peoples of other Countries and the Vietnam 
Peace Committee voice their protest against the Us 
authorities’ suspension of loans and use of economic 
pressure against Nicaragua. They also atfirm Viet- 
nam's strong support for the Nicaraguan people and 
the other Latin American peoples in their struggle 
tor independence, treedom and social progress 


—- The executive director of the Japanese Con- 
sumers’ Cooperative Union, Ma Sao Ova, hands the 
Vietnamese Embassy in Tokvo a sum ol 2,000,000 
em as reliet to iwSo0 tlood- and storm-stricken areas 
1 Vietnam 

4.) Nd: A delegation of the Supreme Control 

yard ot the Socialist Republic tt Vietnam, led by 

s head Tran Huu Duc, visited Hungary. On vo April 
i mMemorinuum n coo deration bet Ww een) the contr | 

ards the two countries was signec 


is. The Central Commit‘re of the Communist Party 
t Vietnam sends a message olf greetings to the 


Cuban Communist Party on the occasion ot its oth 
tOundiNe anniversary ® 
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